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urfWr *** 
sifa^n 

5^TT^, 2003 


shlta urfWr ^ (srftwrft stfc Wm, 2001 

3T.U U<yifl/ 25/2003/7Af. 9.—TTTdH 3TfafWT, 1976 (1976 21) ^ *TTCT 30 STCT 'SRrT ?lf^( 

u i cPTgfo? ^Trefor^ 

fafr i q l*f ^ HCI^SKI Pl^Rifoa f^H wm %, 3T«d^:— 


ansrrc-i 

Tnifas 

1. ufam '^TTR', JIR«I sfa w^ifftr: 

(i) ^ faP-WM Wgsrit Sfcfa yi4)u||eh (3Tft?^3f^4>4Tll0)^MWT, 2001 4>Sdll$ I 

(ii) ^ fap|4*l <Mm 3 7 4 % I Te F TC H W^TS 1 #t I 

(iii) d sfe % srfaebiO 3fr( <+>4^id cTPJ^f^t: 

fapRlflf 'iH^J'4l <!M«iftRT % fflflW ^T Pi^in ^TScT ^KT faftlSi ^9 ^T «iHF-q W faftlfe 

iftRT c!op—■ 

(^T) 3 faqlfad <^Rd 37«T^T ufaqi % 31TRK RI RRt fl* ^ omRki 3R, 

0*3) y|-q^+ $<*> -Q\ M-M *K4>I< ^ W+K ^ 3PT #13 yfafflf^ T R ^ R* eTFI^f fft I 

2 . : 

^I?T fq*t-q ^1T % x(ci!j<n iff— 

(*0 "3TMwr”'fr yi^l^, illiflui 3Tf%rfwr, 1976 (1976 ^T 21) 3Tfa&T% l 

(73) ‘ 1 ft«d f<4 ” 3 1987 ^RT f^T 3TfafcT 11 

(n) ’’f^pM Hlfa+KV’^faPWH 5(l)^ftt^^I^3Tfa^t I x 

2005 GI/2003 (l) 


k 
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W 37f%7^Kt 3Tfaifatl 

(^) «fRT3^ WIRT (1) % aid J id WlPkl 3^4? UFftw#^?, 3Rf^$Bf| 

(^) M^ arf^rti 

W “wtwf*t” 4cR?m^nM^T3r»7R*mw ^ 3rf4^ 11 

(^) ‘‘^ u g^"4f^^^qt|d) ^Me|0^m*T#qR'3H^4%31 ^ 33^3Tfi^cTf I 

(ff) WT MifaqiKl*’4 aqfeiRqf%-qj^4 SFTGfSJ«h*falR4f %'RT^'^3T«I?JjJRI H<4lfHd 3?feRl 3rf4&Tf I 

OF) T ?iM^n^‘5qf^T%^q^^T ; 

W ^ 3T^f%r, f^RT% ^tTR 3?ftr^Rt ^ ^ 

00 TITfeHl SKI f¥4^3ITfofRI SIFFfWF f44*T 3n^fFT^3T^WqToq#cT ^ M 3Ftf4; 3fa 

(V) itel % Xfi ^ -r\$ 3fcrf4 | 

(Z) “ I 

(H) ^4^k1 ’’4 faPWH 3(^F) (2) 3^ (3) <^P4d 

cF>4?IT4 4t?nf4^f, f4^4^3TC^^4a^4rrf^‘^4t^f I 0t._ 

41?? :•: 

(^) “44fK”4 3Tf4FT4 ^T <*4 ^(k 1 (^ Hfd/HHl 3TfiFFT4 ^ ^ >4^4 t) 44 

<tf*FFT4 4)44Kl ^ 4*& Wf, WT-FTcTT, M afa^, ^t^T: 3rf*F?n4 ?JT ^4 4l0 m 3TTfacT f, 3rf4sRf 
f, 1%5 ^d4d f^f4=h ^T 4 x rf4/ t R : ft‘ ?ufH?l ^ I 

0?) " ^rt’’4M^3(^)(i) 414^fe^4^f^4t^mr^Fw^r^a44sRiti 

4 q'lT-^d ^TTT 4*4) 4<HHH 4 3TfTO4 ^ <+4 ^k 1 ?KT yPcIHU* W<T tor ^T% ^TeTT ^ 4tR 2frf4sRT% t 
(?) , ‘44cR M 44tR34r'q^TTf 
(?) “ yi4l«i+ f?4’4 4^ 34^ $1^41 3744? t af4 

(?) ‘‘ qfeW-I^’’4TPJR^F#R4f^4tfWT^TTT4R VffVH 4»<4 '«=(ldl 3tfw4, f4TT??4T^%cT-II %3TfTO4 

4 ? f\, arM? 11 


3i«qra-n 

3rf4^Tft4f 3fk +44tR4)' ^t ^(T+<ui, fajfar, #ft«t ajfc 4 *it ^ Tmrfcr 

3TfwTfr4f 44 «b4xiiR^T ^t ^fNm: 

(?0 f?r4r 3tf4<»iRqT 44 ^4^iR4i4t fani^MK c<jiT^ fa4 i^4n^n:— 

(1) Tr*^-^T3TRR)rftwf 

(0 T%cT-I 

(ii) T%cT-II 

(iii) T%rT-III 

f??Fft 4diHld % 44^ 4 H<HIH ^TT FTTT :— 

(i) 34 to4 

(ii) WWf 

(iii) &3T5R*r?T 


* 


a 




[^ni-^43 
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(iv) * 1 

M ^HchH %3^t^^rwT-WT^ faPfe Pwtti 

^1 

(2) WHS-'*— wf 

f<rlPM<*)q Tfapf arqf^ Wm-W-t**, 3TRjfcrfW afa 37=3 ^PTT, f^T# 1%PF 
H»4d gw t* wm-wm m PqPifc* *n*i i 

(3) '^njjf- 7 ?—snfrrw'w^f 

3T#T^ TRfo arqf^ ^I<ttig4> , ^rai^FT-W-W^ 4 >*Hk 1, ^T-W-^^16*^, 3i*i«blPc*?i 
fj^i^ig^ -w-TTT^ +4^i0, tjtsif ^ afa W 3 t^ ^faror, t*n% h««ci ?rt % 

4fli^ntc3 7t W[-WT fsrprf^ i 

(73) f^tsrtwr^lTF# ^ 3T^^ WTT^^nt*mf^^%feR3Tfa<*>lR4l‘ "ST ch4^if<^i %7T*ft 'Hq^iT'^T 

^pu|4f ^T ^7 TFR «Nr 3 «Fl4r?l 3T^%T 11 

4 . : 

^M^4 3^P4^Pch*fl 

Pi^ ^KT^TTtt^nr^Ft feft fafW ^7<T^T7*% fan. fowl ^ P^H^ Wt afa/qi 3T*fl**l 

wf 4 Tsri if 60 far 7* anfaqr an*fa %%** <R*f afa/qT smtft mm w: M[*a ^ **<ii t: 

c^*f afk^TT ar*^ yi4u<£#^% *mvfl i 

5.1^^ Ttar W frjPw : 

XD : 

^ -qfc -pnprsf^w % ^ q* ^ q^mt ^^\,ii\ <ti»foM % Thro 4 4t arsq^ f^for TnfMnft #tt i 

( 2 ) ^Nrif Twt f^f^T^it 4 4w^raf«i?r%torn aifafwr*n7T 2 1 9 % sfjttr %^fa w^k stct'srr^ 

pH^IHf % 3^17 ^ *11^*1) I 

HMdiyiki Pqtan 

^ 7*rc*rcn (faz^O wt-^ Tf^cT ^ht arr^w #n i 
(4) (i) 3HfclT—^HT 4>M qt^jfal,— 

(3») % um PcWS fam t ^Tf^TF ^ ^T *W P4>4I t, frrreft ^ft/MPa «DP«i<l ^ 

awn 

( 73 ) U&\ MNl/q ftT% «flP 3 d g)c ) ^ ^ I^BTfr m*l RWW PWI ifT ^T foflg 3^ ^T «t><K T^i $t, , 
'&&( fsf^T ^ ^ : 

nft Pi^fai mPtro ft^T^m^TT^g^tl^r^i Rt^ig ^ ^Pw n^i feqig % 

% 3Rpfcr a?5^r t a^ ^ fa ^qr % sw ww ^ ^ fwr^% ^ ^ ^rr^t» 

(it) 'Jtim 

^T^r arq^ft ^ arftrw(t "nr <^4 ^h 1 ar^^t-ii % arj^R ar^ft ^ ^ ^ 

N’lqui! TJT^cf ^TTTI ! 

6. ^<HHH 3?K : 

f**ft*m 3 ^f^f^Rr Mt ^Pfgpn arfti^Rt ^Nrtt ^>j ^cfptr, a^k ^%r t^r 

#ft, ^vt arfqPppr t& *m 17 3>t (i) % ar^rfcT %^3 mq^R wi to-wi IqPt^tPin ^ i 

7. (i<ll 4»l 3K**I: i 

fc’fkX Rnli 3>7% % *t>i4 i^®RT ^ i 

■qT^ ^ 13T ^ ^ ^ ^BPf % arm^r 3 ^?rr t, Tit ^tt I^t ^tr afc tito ^ *ira 

^f#TTI 
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8. RfNNn : 

(i) T%FH3Rt*tfR^RRRfRRTTtRtRtfRft 3TRfRRftRtSTTITT% 7 TT, yiP*HUl 3ITTTJRTR^Tt 3TRf*FF 

opt ar^ffer % f^nr rc 5 rrt *n r%rt i 

(ii) 3lfR «♦>{<! RR*f % T%cT-I f=t>4) RR RT HcJt—id r 4 R>t 3TRfR % hR4)*<TT RT <?»+h, fart fd^fqd 
RTfRRTTtSTTT^ 

(iii) <4^d< T%cT "4 R^P-id <hI4<*)|0 RRT r 4 R>t 3TRfR %f^Pj; RftRt$TT RT T^RT, fRT?t XlRiehlO SRT Rffft Tt 

STRfRR* R>t 3TdfR % f^P^ «I<5IRI ^TT TT%RT | 

(iv) (^) MRRfor rt a ratRiR wf ^Tftfr fa^ki *4^(1 rrtr 4 opt 3TRfR% f?pj, Mfottq nRTTfrRT, firfl fH^fod RifaRnft 

"5RT 15: Hf»l^ 4 arrl'^T^F Rit 3ldf*I % f^P^ «l<oNl ‘RTTT^jRT I 

(TR) 3TRNt*} 4r 4 RT =h4dl0 [crtfMdOd TV»^fl RRRT MdtHd |R>1( '4l*t RT *5: hsI^ Rjt atqfR% Rrfii, Hf^cTl^TT ^TT 

T^ll, R*l4 fR^RR RlfR^iO URT did Rft% Tt 3TRf%TRT Rjt 3^'^ff%T %■ t^rTM, 4<sWI "RT R%RT I 

(v) fa>41 rt d)4'd[(l % .hih<t 1 4 wRdl^n Rft 3iRfR, 4Tf4> urt Rft th? sfttrttr r4 "rtrt rr> rt Ri^jRw 

RTfRRTTt R>t TFT "4 ^RT 3TRfR % •jfkld "3TTRT «hl4 Rl*Mldd •BTTTRtR'aHRT ft^ RT 3T^TR TTtRTSTf % SRcR R3Tf "RT TT^Flt l 

9. Wl4U<«) : 

(i) Rfc fFjfRd RifRRTrt Rit tft 4, fRrrrt RrfRRrrt rt RrfRrft % RiRRt RfNtejr 4ol^«M«t» "^r ^ ’’jrt rr Rt ft, Rt "jr 
stffRRnrt rt R^fRirt r 4 «Nr R»t 4 ri "4 TRTRt rrTrrt "RUCTt i 

(ii) Rfe RfTRtSIT Rit RRT^ R$ RTRfa, RfRRitf ft ; RrffRRftRt^I Rit 3TRfa%^tTH, tR^fR d R lfilfrlfi R^t Rf TFT ftfRT 
grfRRHTt RT Rv^ Rl ft ~5RR R5RT TR Ff NF R I % f^ TT^T Rff t, Rt: 

(RT) Rt^ fd^Rci f%R RR 3TfRR)Rt RT RF^RKt HlHc^ ^f, RRR^ R^t% RTT dlfci^l ^RR ^TRRT TTR^T “4 RR7 

Rft^ RiT ^RR ^RR RRTRT RJt RIT RRRft f I 

(RT) #T Rft TFR 3 R^FRR fR?R fret 3TfRRnrt RT RRfRRt %RR^ 3, RTt RRt RR RT 3FRTRf?fR fRRH "RT RRRTT t, 

rrFrr Irrh rrt rt i 

10. RtftR ^[TR tNt R>t RRTpR : 

(1) (RO RTtf 4t RTfRRHTt RT R»4Rl(t ^RRt RT gTPt Rift R R3% RT (RPT R3 % 3TT^ % R^ if 
RlffRRntt Rit f^fecT "4 "^4 RtfeR Id*< ftdl ^R» ^ <hm 41 4l*ti4 R^f Rfe R%RT I 

(RT) RtfeR R»t 3T4%(T 3TRfRfR MR>K eVR :— 

(i) fRRft 3TfRR)TTt %RPTc^.TtRtR Rft4, aftT 

(ii) fRRTt RR$RTTt % RTR^t 4f TR» RftRT I 

(R) iRTRt 3TfwftRTRr ^R Tfl 5RTRR- 1 ¥ tR R l(RT) %RR%RW^^, R^^RT^I %^r 4[, RR^T 3T4f^R 
RtfRR Rft 3TRfR % “RI% ^RR % RTTRT TRRT RT ^fTRFT RRRT #TT I 

(2) H TTfRRR (1) ^ 3idf4m fRRlt y[d<jcl RTR % ft4 $n3[ 4t RTfRRTft RT R>4dl(t, lRTR% fR?15 STJRTRfR^ 
RSFtRflfR! J fl^Td t, Pi^ftci RlfRRjRt % [elHacl ^JRfj^lRR % fRRT 3fRT R»t ^RT Rtf' Rff R%RT RTRRT cRTRRR R?ff ^ R%RT 3ttT 
^TJRIRIRm'V ^'PfRlffRf ^ ^ RT RR% T^TR "^4 3TfRRTRt RT R>4 rk 1 URT iRRT RRT 7RFTRR RTT R)t^ 4t RtfeR RR RR> RVTRt Rff ftRT, 
^ R^i -all 'mn aif wrt ?m TRtRTT R R»T fcTRI I 

■RrsjtRTT'T : 

RfRtRvFt 3TfRRTTftRT Ri4RiO «ht PldT«*ci RF fRRT RRT ft RT Rf «6H°I Rffl't RIT R5tf RtftR '41-0 fRTRT RRT ft fR> <5R4i 
fRT^ 3T^mRfRR> RjFfRlffRT RRt R R>t RfP3[, tfr RSJR RlfRRnrt 5RT RTffIR 3TT^?TRTfRTfR>T^ TIRT fRfRfRRR ^TRRtRTR %" fcm 
RR arfRRTRt RT RTfRTTt % fd<>*6 RT^RTRfRRT RRFfRlffRt Rit RfRR RTRT Rin^RT I 
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11. aiflraftm ata 

(1) . *ft 3Tl%l4>RI RT 4j*p4lft 60 ^ 3TI<J ^ RT '^T-fH^Tl FtaT: 

TR^TOfa wm, w% V&R W I ^ TO -f^n (2) 3 qq i 3M«tiTO MlN ^Erfd gm fiHElftg l fan ^nft tr, smft 
fq^I^R fa*fl 3 T ftre flft HT ^ 55 ^ ^ 3TT% ^ ^ 3 30 ^ ^ ^ ^ % 1TT5, ^ft Mt RF?t F*, 

faRft *ft RTO^T-lREfF^R TORT! % I 

^R^TO RT W F'tf TO-lqTwT qT Wcf H>*« *n ofliT4>Rl *TT 4>H4R1 ^BT cR TOT TOT T^TT *ff(Hfl, *T«r TOTrT 

% tot£ 3 t ^f? #r RFft to 3 afa ^rRt % tw& 3 tot RFft to^ ^ Mm 3 TOsr r ^ fror ^m. rt ^ 
3Tfa4>lft RT <+4 ^k 1 3R%>' 3TfiJ4>l<1 % R!R$ 3 ftfa TOtft %'RTRR ^4^I<1 % HH<r) 3 TO^^ft % RTOT 

I 

R^TO <ft fa ^R-faWT ( 2 ) if faRTO 3HWT % 3F£m 3RTOT % STlft^-ft 3RT^ 3TfTOn# RT3TT^T fa?TOft 
%TOT h£|} % RtcR 3!«TO % Ih 44 % fa<?* Rt£ R>t HriHga ^ u<*kii % 3ftr ft^FT 3T»-m^c;-t fad-) RT Rt# ?ftR Hel^ tfft 

3?^fV % *ft<R fafa ^fTT I TOT TO Ph4r ffa t" % 3RTOT £RT fan TOT 3lfaT -Hi^fRd TOf 1?, ^3R MIHcrl 3 TOfTO STfTOTRtTO 

TOftrot fr tof 3 tort to fan toto, fa wm % ^ srfar i\ r fan Ft i 

(2) 3RTOT «fr£ % <$R ^ TO? #? TOTOf ^Trft T^> ^ t^f ^eMT ^T tj^T ^TT, ^ ^ ^fCt^T f^7 

(1) % 3TJHR f^RTft aPTfWTt ^T ^4 ^k 1 ^ f^TT ^TFTT ^TfF^ I ^MT 31^ ^ 3TH^Rt ^?T 

<*44k 1 % Hw<r) ^ft w-wi '3^^ ^ 7 Tt 3ftr 3?s^r f^Tfer i 

fM«^'4j'<0| 

ftlPi^H ^T viqi'*i'i % (ci>( qp <Hf*MiiO < t>4 T iiO J M?(ri1 di<l<9 ^t, 3ff^<qf$di >{|^ ^<1 

% Ih®<^ % oiiRaO Jq*i tiqj PitjTi 5V111'sit -^IT d)4 - dKl 4>cl u €<.■*?!?% 4 Um ^-s<t>< fqi^l 

f^T 3rf*r^f%n ^»t 3115 3^ %, <Jti % <hPoh ^«iiPi*=|ti Ft 7 !! i 

3TWT-3 

clival, m^IhRi ^ y^i^rfn 

12. 

«N> SKT JW$4i % TRV ^f «[+ SKI Wl-Wl fr^fft^T ^ ^qpT ^Ipff ^R f^T^ffcr 

tf T^n <HTq*TI 3TR ^Rh R^ITRI «nR«RT<1 »H1fcd FPITI 

13. Ifasm 

(i) fv'arc-faPw? (3), (4), gfrc (s) m 4& am tr^ nt R Ff f^rif %arcq^r 

*JT ^i^tO % yf^f> ^fapf % '^s?^ 4ftMdI F*TT ^pf % ^-d4d ^pf-oTR *jf^i T#TT I 

(ii) ®iRwii ^jTd4f ^4> SKI Pi*iFRd Rt>^ ^ '^'d^ci) ^R '3’Rt*9T 3TSRH" Rbqi «ff^n cf^TT 

3TftJ^TW "^T ^4^fRqf, ^1?T Ht RTCcfl Ft, % MR^lfcfd felT WQ^T! I 

(iii) (^FT) f5Rft R^Pf ^ ^ ^Hd 3lfR^Rt ^ ^4-dRl 3ftMcff ^ WTT TT^f ^ TR^fT fT^?r 

(1ST) ^^R^^%TRH^~RqF^f^R1R^^^3^^x^t^3Tfa^^T^#gRtFlf, ' ^ 1 44«f0 TR^R 
qR^ni 7 T U HT '3^ fR%T % wf ^ ^R*TR ff ^ft^cTT % R^f ^mrrt f 

C 7 ?) ^Ft*t4q<ff wf ^a*1HM RRF fEfWK ^ SffireT M<lHd 3Tfi^Kt ~^T ^4 ^k 1 iff, 
flR^ai <3«^ RF^ % ^IT ^RT RTReTT Ft, % ^ 'MfRT ^ 1 

(iv) H^id4,3nW* 4 >i 4fa*pr, ^rft, ^%#%f^rt^ 29 

1980 % TO M 2/17-79-37R. 3TR.lft.5RT MfWlfad WtfRcT ^RRHf f^T 5RT 3TRTT^ ^f?ft ^ft cTT^TsT 'fa ^ft ^TTjftr 

*iraTTO*re?f ^ftW^ftWTTFR W^^nrftl^-^nft ^T3TfTO>rft 3ftl7m^raTR^Rlk'ft’hjp 

?TR3T TO^roft pci'll "ft qifnvj R iftft, f^> «t«t>K % t<'tiq> 22 1991 %TO ■HteMI 11-3-90-3TR.3TR.^. (1) ^ 

TOPfiTT^(RRFT% 3RFftT 3TTft RT^ ^f^+lR4f RT ^44lR4l‘ RTRR c^RMdl it I 
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(v) M <h4> 4FH% 

»iiqf«int«T> %TFF4 ^TFft <4IR«ii I Fft 4TFR FT STHfacT SlMf %F?F HF? f^r Ftr srfFFTKt FT 4>4 fI<1 #FT 

F>t SiiqPtinlV^^f WTT^fTOT ^TTTf^ 3T^qTfe 3TFT 

414 fa’ll ^ 3r^f44t £1<J WF f*4 FM, 3TFift %" 3T^K PlMlRfl F>t '*ii^ < t) I 

14. H^-lfcI 

wft FFPFf^lT#fT%TFM f^F> t■smpft afa -&$ *ft 3lfFF>Rt‘ FTFFfFKt FFFTTfa43 FFNfF%fair STfaFTR 
>|4*b '<|c)| FT? ?TFkTT t: 

m<^ FF fF> <?«t» "*¥ 3if4 c t>if<4i ft <t>4xiiR4fF>t n^-iRi-qi <u**»k gKi 3rfFfFFFFit fttt 29 % 3Fj4m <tai<. 1^Ftr 
Pifh) % 3TpiR Fit -snM I 

is. «*fif4h 

arfuFilO ft <t>4-m<l P*i4 art^n^tf 4 f4 ft ^ainn 4 ^iiiH-i ^T ?t f>i4 ft?} %frrTF Pi^«w [4 >fi FFTFt 

FT ^51 "3FF 4f 4 ' 2 TT %?RFR "4 **«4ta<w| I4>41 fqHfi^i 3|qf4 FT 3FFFT nftqluJF "4 ??} % 3T*FFt*T Ft, F$l "34 fa'll 4l[<j.^ 
TFi'ilHH <^H 4 <*i4 FT?} FT mR4)stt 4 fa* 41 4t TTh^ Hr*iiqRtct faqi Fi ufku % i 

3i»rpr-4 

dtW« l , Fl^ I KH V$ Fpfta 

16. ffoft Flftlfr l fl FT Fft ?faT Fft ([4 1 ^ 1 

Fc^F? 3ifa<+»l4 hI c h4qi<l <3fai q>i 'jyfoiifciFi <»ifaFiiO ^i Fi4fi 4 sfai <4U T3TTF>t Tfai*r <?«ti qil h<^H Fit '*ii4 4 ft FFI F5 3fai 
FTt -stfai FtKfalT 43TT c^fad FT «^faq4T, fah4» 'HK)-Pt , *fa, Pl«Kl-fl FT Pi4*u| 4f <i4 T<ill FFn}, %f^VII^K 3JFFT 3tt?TFHFT 
wrwtnri 

17. MWiT *ii4?iT % F5T qifaH 

4«fi «bi ’3Tf^i c r>)<i 'FI t ?>4^i’014 t^PFFTf%<Hj^k 4>l4 «f\ 4I 3fk 3H<W <»iV» a«{i 3 -h ohPki "FT onfqoMV ski 

W-W "BT ^ ^?4t 3F^?if P^H ^F\ 4t 3?5''ncT4 ^TTT, P»H% pFRHt 'FT R4^»l "4 d4 ■-C^l W #t'l 

18. 'flH-fl4dl ^FTR TQfi ^T ^Tf^ 

Slc^fcb 3il4 c t>i^ 'FT 4)4' c ii4 37B% yi^<4l ^T «J«h ^44t q^iq? Hi^4l %" TT^T ^f *jyf 4tFRt^RTT q*ini, «sT*ii 3i?tT ycq<^f "FT 
3TyrFST4fq!4) "^Hil^ y^pci ^Mdl %Pti4) oqpw 'FT 4^ % Pt>4! qi4qi<l T TT cT^"cT^T y'tici qiVll, cT^W 

'FT 3T^T ij|fqqi<«i ?RT^BT^T%%%^ 'FT ci^ 34 qR*<i STfa^TRt ^TTT 3TRT «t»4®q ‘'JCT%5 "^TT'4»T% % 

fcT^ ^ <^51 ' J ll l < I ^qci «c4«t> q>4qi0 <h^ 4) 4. 1 4 ^ 4i°t w n e A*n I 

19. 

«r^«h 'FT e b4^i4 <?<*> <t>1 4^T Piwjefa 3^ ^«t> q>i l^a 4c ^ %%T^ M<in «A 4 ll ^TT 

3Tf4tBlfr4t, UI^Tf % TTT^ #T-^T 4><cl mu rVIVNR R^l^ll 'F^^T'CR «2}|?f ^H| ( , 

20. "dn, \ft41 snRf^r 4 If<w 

3TfWRf'FT 4>44l(l WT UlftWiKl % f^HI 4fa> %^FFTf % #T "FT 3Tlf^ % 

lol^ 4t ^o -i^T ^ii ’Sflr «^41 %" Pi’ll C[4 Pt»41 <;^di^'»t "FT «n , i<w , 0 ®Ft *n c P»tPt ( t> "FT ST4>ifVi^ 4^1 <tiVn f < 5*1 qO w«biTl 

^IHdl "4* <RT% 3if*<<t»K "4* ^ I 

21. "FT 4i4^0 ?RT TOT % <1«HIK ^ *F^^IF "FT mUfllfH «I4^14 ^TFTT^TT 

4t 3Tf«TFTrd "FT <f4^k 1 WT HlfM4il<) F»t ^ 4^t % fsRT «Ftf 4t "FlfTt HFFT^cTN, ‘d^PTR "FT FTTFfcTF, 'FTl? FF 
4a'i4l«n FT FT 3i^nl4q>, FTt f41«bR, 3>H^) feHif 3l^dF FI 4^7 F5^FT: 

Fi'tJ F?f^ "FT qj4^i0 0,41 % fFFT fq>4) TTTFffFF# FT F4«;IF TFTFF FFT ST^FpTFT «?ji 4 3TFFT TTlfFf?FF>, 

FkFTFTFT, TTT^pTFT, FlftfFT 3jFF[ TTIFlPFF. 3T^f?T FF ^T IF T f^ F T FTT^ ^T ?pf % 3TFpT p: FTTTTFkTT t fFT 

3^4) FTTFfcTFH FiTFT "4 F>tf FTFT F : 

FT*3 4t fFT "3TT q>(4 FTt "F^ "5TF 4 15 T ^FT FT <i4 FTTFT «<<; «t>< 4 *h Ff^ TWF yifq^iO jJITT 4 <hi FTT% F>T Pi4?i 
t^FT'FT^I 





isFF4] qror^TTFro : smvm 7 

--===== ==. : . =====--- - - ---...— ■ ■ '■ ■ 4 

TWfaTP 1 !: 

(i) aifipffKt4T ytNnt% x riT^K^F>T 4fcfa ~ 4 t^ f4) T ft ' 4» l (hK -frWTTt^T f* ~ 4 t «f>MI 4T qp fl l F I 

n44t Pn4t t *n ?&m wi t -ft ^*f tjtptt ^ 4ht i 

(ii) f4>4) 41 hi 1^44t 4T q>4Wn ^4) %4t <J*A> tfim % favSft % T4if4o=ll 4 qj OTf % 3Tqfa Ft, °qiMu! 4 

% fen< y-<*K dH'i % ®bi4 ®4 IP FP fqPlMH F>T dcxrim ^Hl ^ 1 ^ 11 1 

(iii) m <*4^14 4m mt ^ 4^0 % fmn 3% 3iq% 3rfqq7Tftqr <*>ct<4i mi (44?^ m4t % f4^w, fm4t 44 

4m PT 3pq «hHil %, Pd4 'hM'fl 3lftyPiqK, 1956 (1956 mi 1) PT dcHHq y^tl fm4) 3T^T qii'JH % STqtp 4*R^t^uT q^ii 3i^f%Ki 

%, 3}qq| qifu|f^q«t) y4l>q4l % f^H3| f4v4) *K«t>Kl % <P*1^1«b< u l, yqcfi PTSf«PT 4 MPT TF? T^TT : 

wg 3Tfwrt qT m4m4 t$M& arfqftqq, 1912 (1912 mi 2 ) PT dcMM4 fm4t 3RTmTjF% 3Tqfr d 

f4v4t ^41 <h(hRi %, 4t 4lpi5dl 4*K£lq>< u i srfqfi^H, I 860 (1860 mi 21 ) PT dc>HHq 'Sf^rT tm4t t4fq % 3*qtp 
Ft m fm4t ^if§frq°b, 4?!iPi«t> m H<lH<t>iO ’hIhRi % <f*K£l e h< u i l yq4*i m yq^ 4 MPT <?t ■Hmdi % 1 

(iv) mt£3TfqmRtm q»4qi<1 WTSlfamtdmt 1 ^ 4^0 % T«HI fm4t PIcNPim PPMI PT yi$4<i <qfact4 3^4> fcrm.3?!^ 

SKI Iqj^m^fmpt q>H % q<;cl =bl^ *41-H ^qlqiK.'TFf q>Vu I 

22. q| q>T d^nfd Pdq P«HI 4 HgT fNt ^t if ^T^rnr 

(i) <4l^ 4t 3Tf%|ehi(i 'qr ch4"4lO T^HT yifqqjiO ^ 3 <^hRi fqpTI ^dl ^ 3i^niV«ld njfal q 41 hk1 ^ 

‘^feri % Trgf^F WFfRi otto %tp^ct f^rn ^gqftqq tI^ti i 

(ii) «&V 3rf^R»lft "^TI c 64'^l<i, ^ f^TT 3pjqf?SRT TFFI % MT "4^7 =f>t ^ "4 3lfqq» flM-M qqr ^7 

<^di %4t 3^^yR^fd qT 3ifqqr ct«f> ^ TF^ ^rqfii % f^rq 4 ?pt ^>t ^4><k f4it TT^FT 

^ITfy=6lO FPT TP qT 3i^nti'iicHq> ^>t ^3ff M<4>d) % : 

qpg vfc Wf ^if^FKl Ft f¥ 3lfqwt ^TT 4 i4^i 4 ^ Tftfelfoif 4 3T^qfTO ^TT 3Tfqq7 ^ 4 TFT 4t 

4 ^tft «ft Ft ^f 44t s^qtrqfF 344^ ^ aTM^fsft fp wm % 4k fr^?r ^ t ftrsrrrfptfF qr 344^ ^ ^Pt 

*q|=w4 'SRT Ptqf4d fq^qi ^TT^ I 

23. T^TPT4 WTTF^ 

^ 3Tf^raTRt ■JfT spq qiq# 4 WOT UHRt ^7T iniRt STftoft qT ITOT 3PRPF ^JT ^FT14t ^F 

^ ^ 4^4 % f^TT T!F‘‘P ■g^TO 4 ^I?T ^TFf TF T?OT I 

■ -J-: ■ ; . -I 

24. <*H5K 3ffa <dh»T «41qiK^p44 Hdlfel 

(i) T>tf 3Tf%|c#7iOMT c h4qi<l T4t‘?^T'^N)%t4>Tft UlF4»4qT3^qlqpT 34^4 j|< 1 qr^>4^14 4^ff 3M6K *q1q>K q»Vil 3#4 

T Ft 3PI% qftofR % t^>4t 3flf’T : ft 34^ 4 ^l4 T^ 1^i4t 3pq oqfqF q>t'3qFR t4!^R 3fT^qfir^qi | 

(ii) ^ arfqqjRt^ <+4 ^k1 :— 

(1) ^TTFf ^T^TT^Ff ^TT^TT^T^^ reUiTgT 34>^ I ^ I(^T 

(2) ^^^^%-R1FT-4mT-^4T^4, %F4tTOTn4t,3^^^3TSRq^^4^^HFTT1PtnTI 

Pf saW^ I: 

JQ WnmF^T”qJTqFt3T4t, 4t yfd^^ 344fwi, 1961 (1961 ^T 28)4% I 

I 

25. wi^*l, 3nf?[4 

4t 3lf4«FHt ^T 4.4 ^k 1 t^4t ^^41 % 4^4t, yfd^ld4i 4T f4i4t ^F>t ®P§[’3ft 4 ^<.^qi41 4FT =hVil: 1 

m<'tj' 4F r^Pi *hh r^4) <^s4t4>4t "4T qi44i0 ^4 d<14>4 31^4 Ptf44l ^>t yHiI^iqj Pi4^i 4 O'fr’t 

^TFt HMI ' S 1IM, < II I 

preform: 

t^4t4PTT%TTOiy, 4^44T ^^r^- qT f<y4t ^ ^ft^?t-^t ^ 4><H f fP (elfd^M ^'SpfrjR % 

%T3;T7^l4t HMI '*HM ( < II I 
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26. ^t 3rtr ^t dsi sr sfaS'S 

(1) S^ 3tf*TSTRt ST SRfSRl TFT Tt : — 

(i) fast stst^stkst far %fast sstssi sfasst st ssfast st fastf$^sfar, ^sfarsf %ss, ss, 
ssst st sstt 7t, st^sf faifad ft srsFt, fas^STS’^fasrr^T-^Tsrr^SFRFt, sfa faf #tt st sfa 
fafaR % fast s^st sit sfa fat sit spjsfa fat ^tt ?n sr^t sit st sfa fast sftsRss sit fast sTfasr 
srsst 3 fat TSTfan i 

♦ 

(ii) fast fast>1 %HH<r) ST [fa'sS>t ^s»0<<;i0 %hih<t) '£t 1 jct «hlna ^«hA%faijSS%faTT *£iqi), fast 

ST fas! st SST Sit «Rl\Rl4I S>t isi-Oc;—HvTl-tect fat «b\MI I 

(iii) fast %SSSS?>TfalrfaTTI 

(iv) ^fsr % fast s^<;«h sit fast tfsss <*fa fat fan st fafass fat, srcsrRt sis ss ■jit fsfaf ass yfa^Rfa sit 

fafafatlM Tt sfa oqfal J ld fat-faf SiT e^q^K fat SfaTT; 3fa 

(v) SWfassfaSTt^aEJSfafaffansfatfa^tffasitfa^aSS^SfaTfaanffaFSRSfflfasitSlMfat 
fan ST T3S tfsss ^f fast osfat sit JaRl^ra sfa % fa^ usnd fat fan : 

sfa fassfat -2TT +fanfl fast ftfa(R ST ffat ffa 3 fall °SM Sit l*S AM\ fae$<rT 3RSTSt sfa fa SSST 
% ST T% ^ SSiST %, ST fast qicdfq't) ^IMkI % SIS ^-TR TIM fa<rT SSiST ^ ST asfa fast fait <*>4-qi<l sit fan 

3Tftp=r ^ ssnn t: 

SRjsfa 3rf^<*ii0 st <*i4^i4 Ft,til fart ss^iid ^jsr 'Hl^Hi^cO fasFnsrssR s«t>di % fasq>i sf s<4q fa fas 

SFSiRt '3SR StSlfat STf SF SSSS fa, TSfafast 3PS *K4S 'gRI fa^ ^T % falj »iHI*1c1 ^ S«t>dl 11 

(2) Ht Slfaeblfl SI «h4^l0 3?^ "fait TTRf fS TRF ^ oq^R^n e t»^ 1 ll fa^f ^lRl^’1 ^ qt u H4«iai ^ 

S% I ^ST 3rf«R»Rt STSv^STlt St SiSSST ^t, SSRT Sffa^TRt S»t 30 "^jTSS 31 fafPST Sit ^TPlt^Sn^t fasfa S5T fqq< u i CKll^S 

<^rfa ^ht 3ftr fas^s ^f 3TRt farfa srt ^srrT % faro; wst sft t^is s^tt t ^sr -aifasFRt st <*»4si0 "St ts fass % ws ^3T 

1qq< u l 'TcTT t ST St fasffST faSSS ^ SMT ST St TfSS SSS-Sfa % 3-1 <H 3TSST SiS ^«fiA 3flSS*t T?ST % ST SSTS % fas 
ISSlfaSSS Tt S^sfelS -qiSl<rfS ^f 3S^S SSST %, STsltST faST SJT SSRTT % I 

■sfafars 1 :—fsfass%s^tn^^fast 3 tIss>t$ 3pr^s>4sTftsfts4^sssTSfrc(ST 3Tn? , 3ssft^n^'^ssn^ i jctssr 

s Tgfm sssT-sn sjt ^tssR, skf st? % ^ it 3rfssr 1 1 

wsrfar's 2 :—fast 3tflr^s^ ST ^SSTTl ^t ssfa SSS % Sfa 3TS^ SiS SftSSFS SS% 3TSS«f SS^T Sirpn 3FR 
■3S% f^ SSRHt TJ^ afatFPt ST^1§S? S^t «SR ^f SI% ^ST SStS ?fa t fa SF St SSf Sit 31sfS %'tfa StS ^ ^SS SFT ^tST I 

27. STrf, 3TSeT ^tr S^JrS S*Sfa 

(1) S?^ST 3TfSSTRt 3mt S?elt fa^fal ST fasfafacl % SSS ^f ^JS ^S ^ct ^ 3TSSt ^lfw4f SS tsST^tf it SSfacT 

'7ST faSSSt TTSJcT S^STT : — 

(ST) ^fa■gTSfasss^STRTST TSTfaSSTctt ST d^^i.SKI 3lfas 3T«TSTSS^T'gRT 37S%STS^ STTJS%SftSR 

% fast S^ST % STS S^ ST SSST % ^S ^ Slfal 3TSeT S^lfa; 

(^sJ) Tj^fa ■gf^f faOSSSTRT STTS^SS ^4 ^T TS% TSTfSrS qirrfl ST vi+H^i S(<| STfacT ST STfST ^tS7 faT^ST 3ttr 
SSTSt, fas% sfafa SS St t; 

(S) SKl faSSS ^ 3TTRT sttl SS^SS S SS^TTSTfarS SRSt ST SKI 3rfad ST Sift?! 3T^S Sd S^Sfa; SST 

(S) SS^ ^RTScSSJST feTSS%Sfa sttr'S3T^S^ 3TS^frfScS : 

sr^STf 3Tfaqii<t % HIH<rt S, "St 3S dl<tJ[sl Sit STS ^ faPiqR <ni 4 ^^f, ^fa '^f'^STST'^t, S? fafassf % cTRJ s '5fa % sfa 
S^fa % Rfa TS f^#TSS Sit SIS?% 3f5^S fas^ft y SJ'cl Sit 1 IT IS? fas^lt STfaSiRl sft atnfsrsf ^Sdisff Sit "3S SRtsr sft fasfa 

% Sit S stst ^TS7t^ farHSH cTT^lff I 

(2) T7^sr 3#4STRtsfaS^3S^%30 3T^cT^S?^TJSS^^ 31 sfaS?tfasfa% Sf^SR STSStS cT, STScT S^mPtI 

S?t TS fasRtjjt ts‘ ^t TR^S S^TT I 

.(3 ) SrT^ 3Tfaqil<t S^TS SlfSSiRt S>t ^ "SHSiRt % faST 3lM*i STS'^f ST 3TS^ SftSR % fast SSST Si STS ^f STt^ 3TS?T 
SRfa T^. f SSST, STS-fSSiS, "JS^R ST fast 3SS SSt 3Tfas SrW sfa S ”3SSTT faSZH S^ST : 



Chimin—«°S4] 


'TRcT 
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wg JT«p:n srcr wr yifa+iA ^ tito ^nt ^ ^t ^tf #r-% :— 

(^>) fa>*ft°^PW ^^IPT 1^?T P»l«^ TIFT <hRT 4)KI % cfllft1«t>lf<+ TWVff; 

(T5T) PimIhci yftifVifl oqHiO % Hitqn Tt <M*t % Rt»<ii >aii«< I 

(4) Uc^raiterft sm?\ tiwf^r3^#T-^T^^TT Tmnifosift 

far# 4ftqK«l*f % ^FT Tt 4U4» MW Ft ^F3T?% WlfHcd 3 Ft, dW UJ^lfrl ^T 10,000 F. Tt 3flftRT Ft : 

Wg WT ^ft g4 <H <tfc|?4 yim <fcH) Fttf ^ T^TT ^tf #T-^T : 

(^)) ^ °mPkT "«?> TITO Ft f*m e t)l 'SlfM'fJ^ % «[*) <*lf* : l t wf<' ; t> oqcifiK Ft, ^IT 

(■sr) ferft frq foRi m sifafea wrRt %-rtwr d^roiFti 

(5) «j4* l l*fl dHfapTO*! iSftRm fa*i l d&4 % WTiar fa^Rl fa*fl *ft WTO TI I H I ^I 3^3 1 W i n 3TT^T% |JTT 

fast <ffft4»l-fl 3T«TO1 4i*f^l<0 it dU xld ?n dTOcf UTOfa ^T, # du4> MW Ft^TT du4> SKI dH*TOI dU+l afa^t du4» fa>U) 

sm qifta Ft ~qr aif% ^t ^an&r3 fifoi % aigarc afc an&i 3 foffog srefir % *fld< *flVm % qi ^N fl 

TIFT TPRII tl^^NrSRI^TW^cTt RTfTO^T^f^T ^ Mt fsn# *IF TRlfa aRfSffi *pt *1$ Ft, ^JlfarT 

Ff*tl 

28, ftwn 4i4*ft hto‘41 

(1 )(i) ^ <Hfft|4»Kl dTO'dl <*4-410 Rh^l C$ o*lfadTt, PdTHil 1 rf?TTrt'qrTt 4M*W Ft, "3 Ft ftTOIS afo^Ft fMlTF 

4><A F»t «t»Vll; <4k 

(ii) ^ 3 T < rei ^ ~4 ^ Rt ^ ^rqrt % ^ fa^i) «^fai ^ ^ ctt f^^ig °h><u a^k I^tf ^ 

^ *if*Kl^rn: 

M<*g '*ff4°M<i ^* 1^1 °h4 -e ii0 ^>t o u s (1) (2) <jRrir<ga ^1 Iqqie ^TT l«i«ins *iRim 

^ TTCTOHFt«rR%: 

(^) ^ 3Ttent 3TSRT +4 ^k 1 3fk toF % ^ WfrTT ~£t f4f^ (^f^^ff) ^ ^ toTF % 

’ft «tl U*Ml %; aflftr 

C5T) ^n^%%T?3RT3iraitf I 

(2) qfc ^rfir^Kt a j t rei ^ t^t h i mR<* n^T t, f^ig fa^i t^T^rrt^^FlR 

^®r ^)t 4<ti gi*tHi , ii 1 

29. <H«KII 3TRW^ faH PK48K <H « KU ^»4^l0 

(1) 3ifipbtil ijfifc^u % 34^44 ; t'*i ^f =*>4 % fen< 3?8|^T 3*i<ls ^ Hi^, 

f’HM^rr? 1 ^?t orient ^«i^i h«h 4< f+^i *m\ t, w3Tft^rRt^Ri^«n (n^fifid, arsrar 4«i him^i tit, 

■ 3 $ 4«j< 4< Filter FRter ?r> 3?«rt % ^trn, ■%? w? ^nfs^nt % f^n Ft, fnciftd stf^t 

Prd«)4i(4t r *i fht «im«u : 

f^ Rt TfPTT "STM t, 3^ f^fH-MH 44 ^f ^wftFlRvi Mlf^II oilQi'lM 

(2) t^ft 3Tfw^t 3 T q q| et,4^ l <1 ^t3?- ^Pi^H (l) ^ 3jd4d fa4l < 1 ^ 1 4>V yFTFT 4^4* 4dH ^ 

% $Vn ^ft HIHct Slit MUR^fd4f ^ d*ll Pl u ^ +41 3Rft|^>t *j«Mi ^ft 3Rft* 3T*T^T 

^■^^•crRt^ ^3rgm toi^nrt 

'jjli 4<M *Rt fst 1 ! % 3if*i-«wO ■3T K I C <I c t^4 x <l<) : 

(^r) T^ft srerfv ^ -fm ^et r Ft^n ^ptt ^rmT t; ^ 

Cgt) ^ 3# l ff^'g^r R*j4i«iwi t stsri wr^nfM^Rt^ta^ st^rt 

sm 3FFft 4 «k4<I 3fr<t 4»<cii*t ^tt f % ^ aqgf^r swzw ^r wn w t 


<J!ooycj/&^J2_ 


10 


THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part III—Sec. 4] 

( 3 )() 3rf*fqii0 <4^1 oiqqi 38 4 vifcrrtfisld fo>4) qfr fq*4< l < glMl 3Pk 4$ % 

iTTtr ^cT WcTT% BR-RTT q^^fTT 3PRTWqRcTf % T7W JIlf4<w(l ^qq4 ^ld+ qfWlHdl 4 ^41 g<HI %, 3^«|<=4I %fq4t 
4 wi T^sTcrr t 3 t«t^t 4qr 4 atfqqnft a?qqi q>4-q k1 srt qft ^ ^$4 4 ^st fan t, 5*f4«ra4 wr mfqq>Kl qqqqaffqq 
sfcmfH 3t*rt $4^1(1 qr qrsq 44 tt i 

(TsO ^f^T^37q^3RT^^^^^3mr^qR^.qftrn^^3lfi|ftfim qft qnqqt qqi44 

^Rt^T R3 fqfqqq 38 qq 3RI eTFJ^ #TT I 

(4) «T?T 344^74 3TSRT =h4rk 1 qiT Pieim-i '^q-fqfWT (3) % 3^*K U I 4fqRT^Tdl t <T«TT 3^4 -MiqieRI £T3T 
^faTWH 3TW qR t^TT ^IdT t cT«H 3Tfqqq4 3T*RT q4qi(l ^ '«utH<jcf+ ^RTqR t^TT *m t, <R^4 4qT3 q?lcTfqRT 

^RTTni 

( 5) wifeft 3Tfwrt Spqqt<*4^4 qft 3 ^mR*iRi f^TTf^RT13T«R1 *ql$d *£<dt4Slfaqr WT cTqr *|74 

RT T?4 'qq «FTnq ^Fwf 4 ffTtr 3iqqr q5d)<4 3q4q% <*m>'i fs<ma 4*fat SW*! q*r-j4! fo>4) Mfo>q i ^ if q«K«i< fam «ih i 

t, faiwi 72 ^rwt 4tqrp|4R w^rp£fqfViH% f^atfqqn43iwq4qiflqft faRTSRpTftqq 4far 

■rptt-^ fujn r *hihcii 4t, Tqq> fq*m4 qftqftft*tM4 3 rm^ 4 4 aifqqr^i§3ff qRT'qnjqTi 

30. TTq4fq4' Rn 44 TO^TR cT^4mqfrqq 

^ 4t 3lf4qq4 3T«RT +4-4K1 lM4lfd4 3r*RT <iq4lfcH> Tl^h 4 4qiq q^f #tt 3T«fcJT faeTT 

MRN<, f^FiT 3T«RT 3P? Wfl-4 37«RT fqqpft ftHBR % ^PT %^qif ^ cT%Tlf I 

31. ^rtrT w\ tkfi 3ufq^' «rm^-qnrftR9 

(1) 3#mrt,^a^«iiPi+ f^iq 3TfRfwr, 1947 ^f 1^TT^a^%g^^ u < »4cf > K 4, ^f-i > ~ 

(^) 3rf«rfm% ifqitfcfcRf, % swm ■q^r% feft 

WRRT ^T TKFI ^%T|T 3154^1 ^TT tI^TT 3T«RI 3T*RT 3PW We 3T«RT 3T^W ^ 

#TT I 

m) Iq^ft ^4 tik 1 ^qi ^tal 3T«RTaim1 4^1 Vltff^HIH^pR^fq^ Tf^f^T^T31T5RI 

3T?^r ft»41 "4 ^hfiKi, fqnRt^q-firig^H 3 r«Nt fifj# Hwiqr, 3pjfer 3 ?«rt arohHta ^q wf 

qi’i.'H i 

( 2 ) ^Hs i d 

f ^ Rqq r q fsrfqqq qq qqr qrnj ^ «r qq? +4qi(i. ^ q^q Tte arqqr qqqrqqumH ^ qn4 qqqr T^qj i 

(3) qq?^44 i-0 M %f[^aqqq-qqFTqff q^q?3 t*rt w\ qqfTt 7 !!fqq%qfdfqfqqiqrrqq^tq^jqqr 
qq 3RjrT^ff[ % TFtff %, Tpqt qrt -graq %, qj^q q^qf % qjq fqqq[ % qqqf % f qr^qpl'h oqq?*7T, f^RT 3 T*RT 3?qqq ^T % 

yfqf (3 ?n i • 

32. 4TTaq tqT 

(i) ^T? 4t 3lfqq,(0 3?qqr< t»4rk 1 WTqifqqq^q4^3l^qfq%f*HI .•qftd, ^fqfqqiqifqqjRt 3 TT#qq 

fqrqt qtq qr 4 Rnaq qqf ^qr i 

(") ^^R-fqfqqq (i) ^3?q4qat^qfqqtqf fi q?tqitf41 arfqq^t3 t«rt qr4qi0%n^q^fqmqjR 
qfli xpq q^FR Rf qrt qtfq qiqq% fqqft qq4 qft 3q#qqr q#q^qr i 

33. ^ RfFTqrTTi ®m\ qrtfqRt ^ w^h 4' qrRfqrq 

( i) q:f i 413if^4>Kl 3 t«rt qqfqnt wi qrfqqrRt qft ^ ^ fqqi q^ qr iqqr^ aifqqqq qflqu q^f 

qrqT qr q^ rrirr? wto qqf <A*h qi -3rq4 ««q*i 4 qi «fq^ ^ fq?4t apq arfqqnfl 3 t«ri q>4qi(l ^ wh "4 3qqtfqq fqrqt 

qqf R1 Rc^R% BTTqRq4 qTqq^'#T[ : 

RR] q? qq fqfqqq f%4t 41 4 fHHfdfeld qTRTFJ q?f 4tqi : — 

(q^) 3rf^q»i(l 3 t«rt« h4qi0 qrtq7%^f^3Tf4^^qqrq>4^Klq4 4qifH^rqqiRcq 4t4^3TqmqT 
qrfqq ^r4d4TO#44qfq4qkRt^^4tq^^^43TRterqqfqT ^4fq^^3T#rqfe 
R^rfq qq fqqrf BmqRRT; afk 

(35) 3rf*jqi|R4f 3?qqr q»'4qiR4I ^qqr ^4qiR41 % 4^ jJRT Bqqrfqq -qiWT q«H qrq 354 qTeTT 
qqtqrRqqqTi 



[Mmil—TEF 54 ] 




U 


(ii) (*r) 4t artorft 3W%toft artorft ottt <*4^ik1 ^^ smm ^4M«>< 

(RsT) 4t 3llq«ti|<l 3i«iqi qj4-«tl<l R|»«l d"ocJ ft-S qKrl <Hf't| c t>l'0 ftrfl^ Rt>41 ^?! f*l**1 J-S 

^rr& afrtonft 3T*rqr ^ to?3 antonr ^ #n? ^r ^ ^tor i 

34. 3T3*rPR 

^\i <ft STtolft 3mi to to Tfrft ^atoato'ft^fltitoa'qi^frtoft toft TO 

ajtonft ^ ^ Ttotor ^ 3RT 3TVT^ ScWll^ll 3ftr ^T ift ^T TO? ^TTTI 

3$. * 

^ %ft artorft3?qqrw? 

^tor^^r^ftonn 

36. ^^»*ff^»T#5R 

3?f«ltot 3T«PTT +4^lft— 

(^0 to toft toft' tor^wr*fttop ~i\, toft m<4> to, ston^ft (fn) ^ttsrt ^rtof ft toto 

Bl^toft ftt 'W’JI ^»T *l°h HKH «A , ll; 

(^T) 3Wft "^ft%toRtoft ■RR'F'ft’4, afto^TsraT^r^T’Ten^^ 3TOTft^tol to‘3? ^tot to*!! "3^ 

^trMf %wr to ^nft -ft ftft M alto 3 tst?t 3rt wf ^ft toft -m 3 ^ti <p5PM 3 it; 

(IT) Tltoto vm -RK^ to, tore &m\ 3RT ^T 3to4T T& ^THT; 

(■et) 3 ft *rft wm ft toft «.d ^ d*ff tor i 

W*to» l : 

^to^%Tto?R%to “wMh<* w” Tft'^TT^^ftWT'^^ftoCtoTftraTcFftT^ra, toft^ft w4f%to 
ft 4t *i$i ft to ftstof %'^qft ati4to 5to to ar^Pd t, ^r to toto, 4tf) tortot^to^m°T 

>jW ^| J ldH =hi^» 3r*Kll 37^*11 to^l «tK ti«t>cil % ^Tl <ift to^fl e h<*t to ^'jnld 'fltdl ft" I 

37. tor <»cfl«i 

tos? 3?rftf^|ft 3??|ofT *=hi4 ^TT Rt)41 ^ '?TI*T 41*1 "St^ftSH ^>T 'J'CM *1^T WV^Ii I 

■?TR [qPii|H %'5 t4)'>iH %fr?T^ 4, '*ft : T <irft'S , 1 ,, 'ft yrM»^RT: 3T*T^T3T5R^RITT: "ftft o^q^K 5f1lfM'el 'f, :~~ 

(^T) 3ftr T T^eT, 

(U) #T W ^rto 3T«1!5fT attfm, 

(7T) 4totto3rwjton, 

(■et) a^cftr^ T?rto7 tom, 3?*rar 

(^) i arerefa v i iftR», 4>fe i ^ srq^r ftr- 4 1 Rsi4» ^t 3tt^t i 

38. *nffcpif 

3 T% 2 ?pr%Tj<to^ teUmH % % tor, sfr ^rtonft 3 t«i^t +4^k1 Vi JMwft ^t <icriMH t artraT 

^TT, 3Tj.VWd l 3Tgrqifi r^^d l ^iftn t ^ % f^ % to ^Tf^ 3TW gT^jf % ^TcH t 3T<raT 

4 ^ ^tt ^rft ^n% 3 tswt 4><nk % toft ^t 4 % ^rftt %, 4t4 ^ Jfiifw4! ft* ^ft t^ft 3r«rm artor ^jt ^Nt 

ton 

i. sitortt 

(V) i 

(i) tor ^<*11; 

(ii) ■^Ttot^nntf^toT^nTtoftcH^tofTtoTT^TT; 

(iii) MdiHfd ft^PT WTII 
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(*0 

(ii) f4q?) y*y ii sj^rar if Pm?) 

(iil) ^Piqi4 ^qiPl^Rl; 

(iv) ^ «it Hl4t Pi4)*ii ^3 3i4)^rtl ^ TfWt; 

(v) T^fcTl 

Pi^friftsm °F) '3TT (414 -mh % 3{4 if ?nfeT ^)fe if ttht vjjiijqi: 

(i) 14)41 ®F) <i*i H^"yr 14^14fl ^f>t ?fl<lf %f4*i qt? «m4<ci f4qlRd fq'HHllq HW *Tq*< 

HI*) % <t»K u l ^IT 4fl*1 <314*41 ' 3 F) tfaT <*)«f|; 

(ii) ^RIKte W^*4if 3FTt^I *t4 % 3TTOR ^ f^Fft STR^kI % 4cff ^ TT^PT-TTH 3 ^JcTT fm ^ fr^)! ^THT; 

(iii) 14)41 3Tf4q»(4 ^j) vJ-tr^K ^5 3T*rai ^ 14-H4) R'Ty;'^ fqtJK eR^ % Ic^'yTW T?t U«t>m **IMIM~1 =FPf*1R 

yt^fct h ^tt, <j« 4> ~44*i if.lqqK f4>y, % on^ Rttt ^ ^4l*q tfjt 

(iv) M^l^lfi % fm c hlciM A l 3T^IT 3rJ*RT 'S^VlWpl'fi nl4>qf<41 4) f4 - qKj4)'1di % 1 JTT q )<4 '»I 4 c t>K u l) % 14>41 

3tf4«N<l ^f>t <)«t»Hlj >*iqqi t*if4ri 

( v) dtcicR'^^n'y^'yT <*Hif < t»r4'5RT^' 14)41 ^>T 'fck 0 '!^ pH<?) " i rr c f^ t rT McmqcRr^fty^llHOI 

% ®n^, "3^ -3*T 4-«RU ffe ^T ^ % 3T#*f TR^fT ^ "3FF 3RIRrf4^ '^Hwff ^ <HN<«I ^ 3T44farTTi; 

(vi) f4^ STRi^^R) *f) 14)41 3Rf4f 4ti4»l 14^f4d ^4'SFTfRI - yR4f$TF!lfa 

% Pilin'* fWTf 3IT^jf % <)T 3 'fIR Tfl4> fy#'<4 tfe RT 

(vii) gpg 3Tfawt Rfc yfdfH^W RT 3MT faff t 4t TfeT WFf ii y^U^^H ; 

(viii) a^fv^TRt ^Fft ^F^T : 

( ^>) 14)4) ^14^1 'fiiK % 3I?PfcI % 3ldiqi 3R*n^ Pl^J'W [4>4) 3fRlf%I % ^fHIKl '•lA ^T, 

[4^4) f4^j<fct I4)^i m^i «n tt <*«<*) Pi<jf4n %3ipR M^?r); . 

(T3) (4»«1 «f4<;i ^T «tKK % 3i<i4n Pi^«w f4>4) 3f»t, «[4<;i ?raf % 'H^k; 3^k 

(n) ^4t%*fFT^q3 : 

h<*^ ^(41414^h% <a«s 1 %‘3 T T-<g u s (i) ^(iii) if fqpif^^ f4) , «)'0ft^ 1 *5 cp) cimi4 4»i ywm %, ««(T4rt SRfaebiO 
^ 5 ) "3^ 14?^; f^rfeRt ^ci w»t*t a^)r ^ 15 faff ^ 3Fif^> arafa 3i«raT «ist srafa wi 

hi[4<+)k 1 «|THq fctftgti ^TpT 3R^ ^ 3^R t4ni '>n>< 4 H 3^T 3flf*R»I^ ^TTPSp 14>^ ^ «RH "^T, 

^f4 c t>)^ ^), ®F) 3 Tt 4?F HiRrt 4><4 ^ TTSiFI ^14*^10 gKl (4 -, =ll< Rhqi ' 3111^11 : 

df)H< r^r-lRV 4)^ ^-si «; u S ^TT^))^ 3 Tt 4?T"3TT ■STf^TRt % SKIPtfT % W*T RrlR^d if 'Miy, 4 !l 3?k 

feito ^ 3^R)q T& 3rf4^5Kf ^ fa? *n4 % ^ ^ett ^ 3ji4?t "yiftcT fer sftr ws ^ ^runt f4r ^r% w 
3 hkIh afaqf 37RTT) «BT <a°S'i «t»<4 3ifrr Sl^RT ®|qiq <♦><-) % T^f’RT 2PRWR : 

^ 4tf4r^^ ^tt4 ^ snw^rti^f t : 

(i) =t)yi-qK^^rmrt, 3 t*pct«N siiw j fl ^ft^ g-^rrn% ^r^TQ?fit; sftr 

(ii) 4«t) 4 >3if4qii<l “F)qai'STt 4)n:t( ^TTTf 14»^l ^ f4«4 ”3^) <»>c;»qK 3 ?)t^ q»qmK % 1^f*T^T% "^5%^4 

if WF 1 T t ; 3#R 
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(iii) ^ ^dT3*t % 3PT^ 3rR 3 snft ^ T^?T ^ %^T 11 

tt 

(^F) tfli : 

(i) ft^T^TT; 

(ii) ftes 3lfd$d t^Nt ^RT; 

(iii) 6 TT#Tf ^ 3*c*fa % WTT; 

(^5) fci^ ^ u '6 : 

(i) ^T; 

(ii) (^fe^f) WTT; 

(iii) 'Trff ^#TT; 

(iv) HIHc) 3 trU'+i ^fl-IHH % SrftRfulH cT3i"W ^ eft 2 3TfM^KW 3Rfa cf^T 3fPT^ ft*=T *cft 

d°h <^c1*1 "*¥ °hHl; 

(v) ^^q<a[w , n'q^^'Tf^%T^RR%%lJ3Tqt T ^cn^f#Tt ; . 

(vi) ^afapfti 

dr>H< TqplR^ ^ ^5T ?FTT% ^T ^ 3TT^7f TRPT yifadikl % % TTTO %fe<T 3 f^TT '^fiinTT 3% 

■^ht ^ii^i f^rftsJcT ^i<tn tf^ srftf^rR) 3 ft * 11*1 % f^n niRd ferKHi «fn^n afk «ir^ ^ *mnrt far ^ 3 % 
3?T^ 3TST3T 3TRtqf wd 3fr( ^HHI «MM far -&$ 37 I^^TTTf?f 

%, *jfa 

(i) ^ *¥ *<fc fti«6 'ft -didi t, «l«b fa*d>Wd 3T*T3T <q^st[^a-*f| ^jj ^f7jfa 733cTT t"; 

(ii) ^ 37fwft- «raT3Tt ^TRt farqi f =H<NK 3^3 <fr<NH %fafl? fa^Ff ^ ^rrg-% ^ 

^^FTiTCjf; 3lk 

(iii) 

39. 5lfth -Ml 3>T 3tfsFiW\ 

f^fw? 38 ^ w? Tnfent sm ^zrci ^t tt^tt t : 

(^») *lfc^ (l* 3 ! fan«i» 3Tl*nT' l R'3ifWiO ^T ? raT '»i4^Kl e|iTl^i'5lH|% > ^ -^|q[<vfq 3T*T^T - ^r^7r«IM^'^f thrift 

(^) ^RfT ^rN+kl 3T*FJT or^iO 3 3?TPIT "W f; 3T«mi 

(7T) «T?f <WrM4ilO 3T«rai -^RR W %) 3T*T^T 

(^) 3RT «hK«l‘^'3?T^'4IH4» ^TT 3?5i|c|^lR4> *JT; 3T«T3TT 

("S) ^fqPiMH 38%3i^fit||Rd3rf^^'dim^rTT^(T'^T^ b<|c|^ | Rc|, mi 

* / 

TFt 3^3if^T3TfVp!TFT^f ^t%%cT^ ^tl^Ci 

% *i?7 <yi -4idi ^ i 

40. fiftir vr y^i^-JH 

ftrfwr 38 % 3j<pfa aflftr 3rf3^n ?TfaT arr^i Wf arfwft ?rt f^t 3rf^Rt ^T, 

adftWRt^tfanF53lf5F^ntTO^^f ^ % V[r^ ^| 

3^t^F^^3^RT ^rr%%^3T^^T^3f1f^3if?Tl^r5f^^^mTT^Tni^nf^ ^Nr 
^f^Fkdfeit 3TfWTt^^Tfir?T^Tl^f I 

41. 4iim^i 

^rftPiqHi'^^Na foul ^RT%f)d §h Hi, fqfn-i 3Tf%T^rRt afk ^nr^rTTt favsft , ETHfn 
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3 uRnfad Tl sfinfer f ^ ^rpft f afti snarer ^ tft t % creqf sfa 

VftR*lfd4T «IH 4f frr yrf*FFrft, 3lf*F?Tft sifc +4-410 ^f, TKfi i\ #IT ^n%TT 37?7^T TTf pfcn ^ TFFcTT 

% fsfv sidikd srftRjRt sftr ^4^)0 ^rif % ^sr 4" wi Tuf^r^nrl tt^t f\ fpw artr cr 'cT'nrr tttt anftqt ri ttftrt ^tfej 

^rft 3fa faf-WH 40 % SRFfa ^ ^ ?lfed sik'SlfaFfT, STfdR SIT^f % 3TW^ ^Fft ^ STffcFFTfl' % m 4 

42. 9^ ilfsMJ^ 

fqRiqRT "4 qf*4a fqi4l qm % ?lcl l>Tf 4t, fTRf^TftsFT SMq*T cii^ W STT^Ff eRRT "^Idi % f37 cfflf STffcRjRt 

srererr ^Nirt w yfsb-Mi^ff ^tt rftt ' j t^tt t, arstf^ ; 

(i) ^T?f w stfRt cfifu ^rrm t for^ atf^rfl s?*reninfant arjw^ft anfwqT TS?rr t smr arrmf^ 
«fi4NK foFJTt 3Tqq[ ^iei 3irfa^*Trg3fo9Rm3^<aTfod4t‘^R^^SIId!M<*dl 

arqqj q>4qi0 3Tqqi *151, 3rT*ZftT TFT 4, 3TTTfot ‘^TF? '^foi' SKI Tjfo^M'iq* 4 d?ff ^ ddid) 4, 

anrfof ^ •sfn? "srn? ®*j4 srer^r %^fa TRFfon 3 tftPt areren srt ^nfa^r fora^r snarer arjFfod ~%k, 

^>t 4 ThI ‘3R Cjqul) %; 

(ii) ajfe^rn? fr42 ft fo^TR^ wi fiRfet^TR pe:tfor arfroft 3T«rmFFfoiTTt % 14^g sr^iwfadi 

Chl^qi^ Ff 4 ^1 Siq^wqi HIHciil «Hdl t, %"*isA*l ^TcT^uTT 3fTPTPT aTSTcH^T3T 3RT 3T«4^ 

WI-WI w: il-tf %%TT vjfN R4|i ^5T -gifcflT t% <+41 ^<4^ 3lf«RFJnt 3T«TcfT 4>4-4lO % 

^I^It'HPiqi <w{qi$ ^»t 'jihI -qjfis^ ; 

(iii) ^^><14 tid4)di arprPT arw^n TRWdiFl, WTR^Tftrarft 

'^>1' TFT W<Jf*Tcr <n^n^Piq) ^fshqj UPTH ^>1 '*inl ^1%^, cT^, ^TT l^rfTW % aid 4 fd '^ft^f 

^r9Fft®r• stH amjjw ; 

(iv) ^ aify4»Kl 3TTTt WI "snltlwl 'aft WZft ^TTT aftl Tff ft'M WR TfTf^FTRt TFT^fl TFT % t^pr 

tHd4idl 34FIPT ^TT f^T ^TT 3TRN 3FFff anflrqf ^TIT ^ 'RRtfl f\, cFTT% %f^f^R f^FTI^TT TT^kTT t ^ 

f¥^FIF 38 % afcFfa c(iCg 3T«M^^cFTI^^IWTI^^^-5^aT«TSri^f ^ 3n%T ^ TFT 

Tqqi< ^7^ % «ifqq5KlTi u fq ^TII 

^fqqiKl 3Tqqi qi4qi<1 WquqT^^Ht'RHT 'sm»Mi qf<q 9®cLjqKfdqK^ arftlfHim, 1988^*1 «TRT 13,14,15 af^t 

16mR^iPw aqFRifw<t>4 NK^t f^FHt ai^d, y4)<»H%ar«Fn w^r^I cprpff^nf ar«Mai^r-dd 

3FM w ^ smt Trfdfl# ^t y%n %qr 3 t«i<=ii ^ifdd^i vrim wf tor f i 

43. q^»lci % faPiqtai 9T yfdq*I 

■srra % y^l^d t^, aifq^rtt d»4-di(l wi 3Jif«^rtt ^ afiyifd %fapr? ‘q^cri ^ wf ^tnr i 

44. ^qiPi^pTi % qiq oi^ntiPiq» q>i^qi^ 

(i) ^ arfsFFrct ar«Fii <64^1(1 ^ tor % 3ntm ^ iHd=Hi4td t fsra4 aif«raf4m airg w<t eft t ^ 

arf^«if4'di 3TT3 % 413^nufad> *3fRl ct«ti u Him cFF cT«tt tt4«i 4 aif?m 3u^ff % ■qifor rw 

fdf^i^ yqMd 4qi 4f ttht qmMi i ^i fd^rf^qo arf^qiiO ar«rai ^4^1-0 arf^qf4cii ai(i<a "4 ar^fV % f^nT r+41 ^ki 

% f^TTT xjra '5^ T II; 

(ii) 3if4«f>i(i ar^qi «t)4-di<l P4^i4i (d6^ •a^ii^PutJ q>4qi^ hk*- 1 ? ^F>t % arf^dRJdi ^Ft "di^tyi ^ "4^1 ^ dFt “RHi 

■STTT^TT mg ^^ll^4fT4i 'iHrtMlI ^Tdt #dt ^ f^T eft ^T ^ ?R^r cT^f^T S6l^l| wm d?f fl ^ndt t $tl ^ 'RT atfdF 3TT^T 
siRd d?! ^I qidi % I ^qf4d ^uRiq^iO ar^qt 4 i >4 ; dl^ ^r4qf4dl cii<li3 % «ii<H 4dd 3tF/3l®f^T 9% wim q><.*n l q>Rqi^ % '^.f 

3flT 3Tf?T*T <*ll^vTf %T"qiftcTffl% d«+» 4^lfH^fd cTI9% ^TcITT %%t* 4t '^FT<1'< dff ^TT Rl«ll4 349^ F^T %*4141% I 

RlVl^ifaqjK % >iq>t4 £ +>< w i <3H^i’i ^4 ciiHi"q 4q} Pi^Ri cdlH, af^n^fdqi q)Rqi54f%7 '^.i 3?R ci^yn yiRlqiici ski 

aiRiH arr^i % mRn cFft f^ qif?i< i en4t ^>t ^tr! ^Tdi "3^1 yiRiq>i<l % 3 tRft aut^i % stjar ^Rtt i 
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45. pH«H 

Pt>4) '*lf*l e t)l<l 3T*(qF < t>4^(0 4>t TT^Ff MlftroiO - &HI Pi<rtfafl "3TT ««i>^il ^ I facial % qUin, 3Rftf«BRt 3FWT 
<*>4^[fl ftxj ^ ipTRT "H^'TfiTF^R'^TT: 

1. 

(g>)^T^PT 

(i) faei«H $ M$trl tHi *i5r»^?pr^»T 1/3'5?t'4ftr c bt{t Piciqi *41 ciido^ ^TFT z rr^rt’ *im 

4t3FBTT^’^l 

(ii) MVZ 3F*fa % :— 

(47) *ift '*irq ^f'4> ski fajita °bl ^icfl Ft Ft *jjrt ^oi 4>T 1/2 "Sit^F 4>t cii(l<aTt H$bt 

^tTFT 4T; 

(TSf) 4ft «|H 4 l g<1 1^ 1 -41 gTC 47t wt t Ft 3FT^ 45ft 4TT 1/3 '41< pKriq'i 4>t 

3T4fa%fal<\M3|<H4TT1/2 I 

0 m)v& 

P«ri*H 4^ U'jyf fa$R 4%47t »U4»< Hlj'll^ *rFTFSqT3F44Ff 4iTft5HH *m£ §^'%?H X R *Jt*ll Ph <3*5 

(47) %-^r-Tsn>5 (i)3?fr(ii) -% fafaft tsfa^FTt’ T rc3T44T 44%srft^ifWf ft^cftrt 
'nm.'ii i 

2. «*a*|-®nO % HIH<rl — 

(47) H.H 3dH 

(i) FlWH%45^4ft H$ft F4 TJ^^FF 4711/3'# 4>44lfl PlcWH 4»t FKt<3 ^FF^^TFT 4T4Ti> 4T4f474t # 

447rc4>tFtl 

(ii) 4IF47t3!4f4%faH— 

(47) *ift *im ^'gRT Ri'Hi'Aq 44Tt *41 'Jiinlf'Ft *jjrF 4 fF 45T 1/2 #4F qi44i<l ftciq'i4>t ciiOoTtFFft 
FtTFT4T; 

(is) 3 <h qft f wftq *ti-4 q‘4fa ?r 4>4 ^ i ( I ar qqi fo>4) MfdfHffe rC^rlf) %47R4%ft 

4F?^; 

(f) 4ft mTh 4is<t h^ ' 4 aro FTt^TFtt #<. <i<w wPrenf Frqg# t Ft tt^H.i ^^nm 

wtj^ 4# i*^Vl4?t4>t ftPf 4>t<iiO<a"4 w. h$ 14)' 3T44Tft?i<iH%4TF h«j> 4<f%4 if# 4t4n;4f 

#, <4U SjlCIfl "4, >3J«< Mli-q ^ c h4' c ll0 ^qi c h4' c ll<i pfj4) ^( 0 ( 41 ^?% qiK. 0 ! ^4 ^01 ^T 

#iri 

( 13 ) 

wni WtTgngT^T^f^T^IR, 

TSVg (^T) %^T-73^ ( 1 ) (ii) (^7) ~4 PqpHr^ t IX 3?^ ^f % ^4^ l R4f 

WTFII wq^ir : 

f^^3Tf^m^^4i4^i07RcT37 ■jgTRr^^PTgnHFT 
3TT?PT'3iT Mtqwil-^ wf ■iMd® | tT'37^T'^cTT% 3F*T 4^'IK, Wf FFTT'I' : 

4ft THd4H ^ 3rfr % ^<h *1 i srftrot ft + 4 ^ 1(1 smt sif^sfc ^ ^ 

% C M< U I ^^iPl^Tl Ft 'HI Tit '3^'=4l ^qiPl^Pa 47^ CllOo ^ <s4 ®bl^ ^U.! HtTT »1^1 ft^ll '3]ll< , ll I 

46. I’lC'ta'I <*n Slclftr 3frc HIHci) «t)l f*1^4*j| 

TT3FT yifqewd, FF d'licl «Mq ^ ^h?im 4>T Pt?!?l 4t ^ "fl4)tn % ft? FT oh4-qi<) ^piRl ^T% "3H 3T4pT, ftnlA 

" 4 ^ Pkifaq 4 T, Pi>< qRciP^^i, ^ Piei«!'i Pi^ytKi ^Imi, 41 ^ %^i(K45T ^j j kim Pt>*Fi 4T '151 3 ^ ft? 4ft 

yifacwi! 3F3«n Pi4q ^cTT % (it ^?n -stk^t ^ii) * 15 ! Rt>qi 'jm*-*n tffr ^ 3^ow<) <t>4-cji<l ^Rt ^kj 
4PT*T47^%ftiH4i« i i , #n T i%nri ^ 3#4^Rt 4? 4>44i<i faci«Hi#T t, Pft^r % 

HM I 4 f ^l l 4ft ft^l ‘Rl^tl 
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47. apfter vr *rfln»K 

(i) fa# Tqi qpfa# <R faM#% 34-c|»f<f of 111 fa# 5R#?T%a#fa35# 3>T #TT # ^*fa 

faff *lPM»R+ 3 TTOlfaT 3># 11 

(ii) r^<H <HI^I % ^Hld 'Jll'll 1ft yikl $1*1 °Ft CTRL'S ^ 45 fal % *f)d{ fafam 48 ^ dRid ^tnl dl^ 

yifa<*>ifl % w afrtteT 3rl 41^01 <hhM)<! yi^4>Kl 3#fa ■qr Prtc 3r#r #i 6 ^tI srafa % nfa <*y^4d 

sn^r «{# 

48. 4pfl<rfl^ UlfM4>lfl 1 

3T#cT: 

(i) #5> % Hitf 3st -sm^nt vji$i ■SRt^lsj in 3^1 #Hld yifa^iO % ; 

(ii) sittjsr%w^t^m#lof# srt a^teRtwuifa<*.i(i 11 

49. 3#fa^>|3#sn 

m*fa a#fa % fm fa=#rffar afasn# 

C^> <*$ I<nRsia ifr## #< h« ^4 ^iw^l ^iro if «raer^>fr om^il srrtcw fawKin 5jr«sis«u 
##; 

(^r) sf#¥ Tf# Wff f4d< u l #1 UFcT ## cRTT if ‘'jof ## ; 

(if) ; 

(*) ^ oeitoicfTF? ^ f H&M?f ^ TTRffaf ^T# ^ ^nq# I 

3T«rrc v 

^cH #T *T^ 

so. 4>4 jil^i atftr^T^iT - 

,, fawit % y|c|t||-iT % 3TWfcT #1 M%fa# 3Tf%T^JTT^ ■ZIT <*4 ^k 1 #lfa%^3Tlcr$#^j5T#ft #1 Mcifa *T?fft 

% ■aifdH «t»i4 I^q’H «f»t «sdd ^Hf % 4 Um #iTf *ldi % fc# I 

si. UHifki 3rr 

(i) ^Tl # fa# 3Ttertt if! 4i44K) <# #11TTW ## t #ff #1 *# #^Jjf faff ft ^n ; 

(ii) ®fa <ti) *|qiilfa# «t»< <*0 3^'7% tiHi^i 

(iii) '^T % HIHcr) P'Hfl'Iil ’^^I'+lcrJ % <^1<M "?t ^ld) %, ^d-i apftr *^r^% 3^1^t^*T^'?RT T <F 

i 

52. 

fa»«l cIchhh ^7 cIchhh % yc^=h RT°1 "^T yr*l=h ^ ^ai<|f* ’y^jjT^Plt: 

^5 f^? Slffcl'hlO ^4^(i<) ^ ciiwRii^b dlOo % H^cfl rti<l<3 

-3Tl?ttcf ^TTT fsTFT Tfg - % | 

3T«qFTVI 

aih 4i4 inf ^ ^tt m 

53. f^st%TR»R 

^Tfgfwrf % 'srravHf % <HrM4>Kl "^n Pi'HfdRsid y«tiR ^ :— 

(^i) ^id) 

(13) fd^l^lRl^K ^<.d1 
(TJ) 
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('ET) 

(^) 

(^) n-tjRl- 1 

54. ?iPm su'd Mlf^lfl 

■^zt ^ ^iP«rai i 

^ wsi> t?? ^ efn W+iPwr wi^nf’WKt^ him *nfwit i 

% 1^ 1^ ^ ^ ^ ^ ^ ^ ^ 1 

56. ^ 3TF* VI f<tt ^ 

^nr^TT ^?i ^ ^ ^ ^ ^ 1 

57. rHHH*1I^H ^ <t>4^i0 % HnR. wl^t4 

f=TcT^rmt^T ^Tf^rrrt ^rr ^r4^Tfl ^r?T ^rrojrt i 

58. <HI4iftWf0 v _ A 

( 1 ) 

«i<b«»h "3: 3rf«R7ft^RI ^ 

( 2 ) 

Mm^f^-<5^1^=T^^^"« in 3^' , ^ ;3n * ,RXR:, ^ ir ' t ^ 1 „ . 

(3) („) 

*n<^fti _. ' ,. . n v 

fcfw,63%swfo ^15>%3PiwiR^^%^w^'* fl1 

59. RwUlftMiK^d 

(■^) ^%^rf^ra T n: <H^^t *Kfi t *. 

(4) 3lf^,1989^^180M^^%^ft^^^^ 1 ^ , ' 1990 ^ 240ft;, ^ 3nf ^ 
TWT^t f4V)MlfN4»R l|gl ^ ^ $ 1 
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('S) 3n^?*T ^Hl ^ 

(i) SffaqiKt in £RT ftp^lffeRTR «fft % 1c^ Spfef ^ ^ ^ITCTW ^ sf^t 

srfcftl . . ; '• ; ' ( ; .”’ 

(ii) 3TT^f ^Ft f«RT ^ 3*#<FR ^T^RFF! t ^ FR-fqfWr(' 5 SO( 1) ^ <s.h^i^#51 ^ 

: •"'•• '>' •*" V '• '■■■' 


60. 4)mA 

(i) srfaqnftin^rrf^Rt%"aifr ifarfimif AC&^d^Ft wm i%^, 
oj^ % 3i«m I^t ^ "st# «m^nt i 

(2 )(in) rif s/3 f^r Fit f* "$ Fnnsfft lant if fi§ M 1^ w^-s< 

^F>tFfaRtsfjftif^*nFFfqgqnfain ~m 11 .. ^ .. 

(13) ■afaRt sfft/AfsiFid egt, fa*if aqftrenft ^ +4x||(l AfiIh^tI ^^(jpj| Iff .% C?IFT RF jP»*5Tii ^ ^ 

^cnPi<jft1 atffc <W\-T& Fft FRtl3 FF? ifa % H?^F ^ Wj^i^5/3 l^ W ^ ^. 'FRT FR=t F?t 3^3 Ft I 

(^T) fa# 3 if#FRt in chifarft Fit #n if ffift in «nslw faFiFiiFT t ft ^qiiici if ^ Ft fit# t ff fs ^<rl«s< 

TFFfaHifF^^itFFTinFTF^fcFfaFriTintinFlfat'ijrgFtFft^FF^FT^ Ws<F1F ^3TF a<*> MrW^f ^xrt^FJF 
if 5/3 faf Fit Ft ^ #RRt sflt/^FF^T tfft Fft FRT Fi# Fit ST^R# # Ffaft I 


FFTf, 3Rld1 4lR r A ffi jt / il feF Fr FT FFTFft Fldl 3TWi) fIriQ ^1/Af^d ffiflFit3TfoEFR 

"^Z-fFF#' 3T^J%TT^% ’3T3KF^ 'TFTitFZTfFFTFTFFl : ^ 

FT^ iff ^ PiHfdfisR! ^ % 3fWj«itq ~3W5\ TORT ^T3I % ^<»n ^Tf^F pH ^ : — 

(i) SffaeFKt in^9FRt #RRtIfft 37^%^TR ^ Mr^nP®^3TRT: 

■q^g Tjf^ aitoirt in "R^c ^ #RRt /irfs^ ^ %fW ^pr>|?.3R^.^1 sRciP^ninn 

T$[ 315*^ w ^ ■q* ^ TT^fcTT t ^T3Jt ■RtRRt/Ar^cFd 13T% ^ ^ 31^ 3>t ^ *iu£il I 

(it) WT^ %^TH#RRt /^3Td ^HHI^Mlfd<+i 31WR7R^^t ‘5^ I . 



srrerq^rr 


Wtdl«b<«l : 

1. dl-OlsI 33»3|fMeFl^in3r431^i^if 9^=6 ^l^%fdH20l^q «t>l «flHiO/*lfs=6d '^ft^T'qfq e^M'l 

180 I^T ^ '>lld1 % 1 

2 . tTrfasT ^ -qr^jiNn^ '^t%'5r^ t {c 20 t^r 3>t «flHi’0/^rs=rid ^ ^t rr Ftni 1 


61. 3ronm*r^# 

( 1 ) w^inwn^^^Ft 

-$o(t 3^f%r ^ »ir ^ m<\ wm 3nf«i3nTt ^ri ^ ^?nqtf^T rf? 'rht % 1 srf^Rt in 3?4^Rt 3»t 

•q^g itf qf<f^fd'qf if ^ii % srjqfor^ f^ifr m <*>4^[fi ~^t 720 t^q 3?t 3 t^t ^ 

31'HI’MK^I iT^T 3>T ^ : 

^-qf 3fllf^ 3?f%TqjRtm3?#^^ 31^^ 720 t^T%^ 3RfTOT 
^ TfTff qq; ^qjfT f aftr ^rr ST^qt^T ^ W, if ’ZStin 1q#f IFR^ ^ ^TH I 

. ( 2 ) -?T^Tnfqqn^F^MTq^^3TsqqT^71^3^^^3lfqqq^in3nt^ 3^3rqvIT^jt^'^' 

m«r in 3ir% aint snroq 3^: 1 
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*TR<T TTTO : ;3FpW<”l 

( 3 ) srarertk arafk %%pt^ aptfk wn 

% frl<{ 1^1 '»ll^ > 4 n «WI? f^FT >al5l ;§H ^Itl 4 *1{J*<i % Rif 3T5TTIJTP , T %£<^<d) ^>t H^<l 4 )hi 4 ^IT favfjt 3T^T 44 ebR^I 4 

3TTT?*RF* ^ *it R?T <hJ«i«wO MT «t>4 - qi4'% fn4* u r4 ^R?T'4t, Pl<kl ^ ■H c hcil % 1^> aTOPTTPJT ^>t 3T^f%T 9 U HI ^d-f^fe 
% ^F»t *TP3[ I • ; 

62. tkfN 3TR5»ft*W *T*TT 

f4i4t 3Tfa*i<i <^4 - qt ; 0 ^>t <sta«|>‘<, hR^k Pi^tai, Rt>4) 3tfM+iO ^ ^4*^41 ^ RiRici 

■^T^T ■*TT Rb4) 33P7 4<$*M %%^^T 1% tU^K % RortlPl44f % ^jj-Hk'khs £PT IVRl f^FTT "STT^ f4VI^ 

%^et <mr Rrem 4t *n w&ft 11 • 

63. g *tfa g<«fl 

(i) ttcjRt%^ q44<frd h*)} crer^ arafa<rft igTztk^crnTr^cft tfisrc^r3id4d yqfd ^ 

37^f4' J 7T T Pkn^ 3TM^I Tf^md % RIPI 4t *iif4<ri % I Rtvtjlkft Hfedi 3TRl<+)|4 "^TT 4>4'dl0 4^4 3^4% ^kn 

12 4 S^Rl^f MF?'$kfrl 

(ii) &<^fd "^t 3^ StehK’Ft sg<^ ^TST*I *3TT ti4>ali^ Rb-cJ y^ifd %^TT 2 T 3ii4f4fl Rf 4) 37^T icnK 

4'sjO ^ spjfcr %wr «Nf ^ *4l4>r4 n=*f«t»<>H«+> oft yni u m 4<n j i Rn^ii 'w^t i 

64. vr oqHkn Fkn 

3rRj4>Kl ^TT ^Mkl ' C R ^TF 3^4> 4 ^T '9T 3fld0 '^t^TT WFRT ^(i(4t I^ t^T'^ 

3lW VR 4>4-dKl ^ &4 \ <bM % ^TH <jr^ gYdl t fi\ 4*&i cti T ^I g^kfWf %ft TlfoTCT & #ft 3Ttokt -*4^ t (l 
Tjrg % WI tlrfWT 59 % T?- fqf T qq (^7)( 4 ) % 3TWpjkf 4Nd ~^t ^ f^fd 4 ^T #ft : 

3?pt ^<t>4-qi0 ®NF^f>t'kcrr^ ^qipf^rl ^l<Tr% cTt^F fqPiMH 59 %^-IqPiMH (^)(4) % 3T»^4n 
kf^cl sfft 3T^k? % hRciP* 44I % «f(Nl TlkfT 3TP<T «p^% opr ^TTI 

H<'Tj i 4t 1% «ti4^i4 % 44^ 4 ^151 i% 4<i41 % 4<=w( trrt 4t ^ f, ^r% 

^knftranr ^ v3i^fk%^ik^R sfk ^ ^kf i 

65. 

f^R? 3 Tfk^kt ^ ^Nrkt ^ % sfk sppft ^ncft % vm 4 w ^n m ^ 3 Nf 3 T^ ^ ^ 

^ 71*11 ^11 fk^T ^ TR *J<9q|«M ^ ^T5T T5% % 4 Rm ^4 4^4) ^<41 ^TT TT ^ - 1 

66. vttr*? 3fk «mihi ukrr 

(i) 3Tfk=Fkt '3T cFNkt f^R73TW^FkfR 4f4ll 3^4 4t^T% W^ 4 3-H^l ^dil ^TR^T ^FTt I 

(ii) 3rfw4-qid>4-dKl qm %f^RR mV 4Rii M^el^ e 4 r<<^T^fr ^t vfcm f^r#n i 

67. 4»l4iJ?y| 3flWfk 

(1) 2flkiet>i(l ^it e t>4 - ^j4 y«t><w4u^ u i eVu diP*> ^ .*— 

(^) 3^r% ^ 4 Pd^Rd % f^TT ^ ^ ^ cfiT^fclF’ 7 ! ^x TT%, ^ 

(isr) ^ t tt <4»i4ii6 u i i 

(2) 4>l4il5 u ! WI 'apt 3feff«r y^TT ^kft :— 

(^?) sitekt %’•skre"4 w%t^kf -afttm^ w k^f ^ arfk^r 3Pifk, 3?k 
(n) < t>4^[4 % 44*14 ’ z it^t % iqq41 4 <»h ^>t »)4 e,,< 4 3prfk^ ^>t 3i«ffk i 

(3) °n4j!S«i 4ki*i 3Tfk<t>! , 0 ^T <t>4 - c|lil T^R' t TT ^’iKil %3T^TR, "4t HRdfit<4i 

^TF Hl^ ?|Vn I 

( 4 ) ^ «t>4 , q(0 4»)4ii^«i »i«ifk T T U RT =b<^ 3^4> ^<. 1 ^ "9^ 'k cfi^^jnw ^ t^ff 

■ ? nr <»>i4^n«i % «»4>»iRf=h ^frt 3^4 ^rknF 0 ! 4 offt ^n44t 1 
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(5) *n^4t I 

(6) [4)41 orient 
J fx^\ %4t WR T t 4?R TTTqf^^^^tT^Ttf 4>l4u* ”1 3R*fa ft ^TTTTrft I 

( 7 ) fgnft 3#r^FR[ "*n <*>44 k1 srt sFjTta ^ **ihm<«! ^4ri^ +i4«*ui f^rn i 

3TWRVII 

68 . v rfT K f M4 <m 44h 

(1) Tti: arfilTTTt ~qT <*4 t(r 1 firefl *44*3 fifa 3ftr MchlujSlfqfWT, 1952 (1952 “FT19) 4 faftffe ^ 

% 3RJRR pHHdH ^TTTRT 4*11 ^ 3R #%, T^TRt *44^1444 TT 44lT 1344wt'RT l +4’4Rl afo^NfTjJRT *ll4*3 14f44f fa>41 

5TT4 olTcTT 3TCKPT ^rq^T 344f43R % Tq44f % 3Rf3R 4Wl I 

(2) (T) 4>4~4l4 *44*3444 afcTTHTTRR 3441WT, 1952 (1952 33 19) % T?44f % 3RFT<T 3TT4TT4T 344334 

3 T «fr4^ l ( l, Sift ^[T^^B^RT, 1995 

% TTRRt gRT ^T4TRT I 

(Til) ^T TO 43R 34 3^ 4?R 4*33116 W3T, 1995 ^f'SWl4t #4 I 

69. <JH<H 

( 1 ) 344334 3T 3r43Rt ftHidftsM 2 % 3RftTH T35H % *TffiET 33 3134431 

(2) t^REft 34433ft3T3tf3Tft3?t43TT^H34TTf^T3T^ft 344f33R, 1972 %TWf 31 ftHfafijM 33-fqpiHH 

(3 ) % SRJRR *4 4t a443r ^T, 43 444 I 

(3) (i) T^T 34433ft 3T 3> 4310 fanfold fftftdftf ft <JHqH % fR3; 3T3 44TT :— 

(30 ft3lfd<fd 31 
(isO ^3* 

(n) ftftt fT: Vl^cl] 37 43744 3373 ft3> SRI 31j4T<d f4f337?T 34433ft % WFR % 3R[RR 3F 3TRt ft3T 
ft» Riq, 3R33 %, 3T 

(3) TR 34 3$tRRR ft3T ^jft33ft % 4\< <313 33^437, 3T 

(^) ^7? 34 3it ft3T ^jft 40 % 3R, <u£73t>q ft3T 7TR43T 3^ «U<M 3R3 337*1 ft ft3T RRTfO 37 t 

-qftj- 3 ^ f4r3^RT7%337*r^nT3iT3rft3Tft%ftft3ft333H3ftT4*!3>t w^f^RJt^mnnfftwni; ftft 
RIR^ff "4 %3cT ‘37T ftftTT 33? ^?T f4r 4$ % TO®! ^ f44t?l ^tf4 ^ I 

(ii) ^yTT4RTT4^ ^4RT7^ : 44TTf?I > Mr^4> ^°f ^4 Tt TW 3?ST^T 6 RFt4 Tt 3Tf4^F% MPT % f^ ^ hsI^^FT 
4cR 4r #T 1 , 'W\ 3#RR!R 15 R?t4 %4 cH% STtZRTt^ ^4n: 

^%-qf4f4Rlt ^fli^Rt^^474^4 4 30 t 4"4 3lfq^^44rar ’jO 4R eft 14t«Mqii%^l4f 30 r 4^4 stfq^T 

^cn % i?c4qi ^4 % fcnj stt4 rtw %'4cb ^4 ^ 'UPaiWi TTf4T «ft RT^4t I TT: 

■qr^ f4r Rti4) % tt4*j 4 4r ^qqi*i "3n4> ski Rriq. -414^ 4n rt srwifcr ?Vn: 

qr^^ 4tfef4r4t^r4^%Tt4R4‘^R^^ wnf4ni^ri4%^R^ ^vi<=wdi, r4Hnr^ 

^TTTRnfqr, ^qi 4 t Rmcn f\, 12 r#4 4t #th 4 r, ( 100 %) wtt^ w«n f44fa #r ■wmih-i R4t‘ ^r 

■34trt ^Vll I 




['TFTIII—T5FS4] 


MRtT^F T qqqq : ggWRPf _ 31 

70 . 

(1) qtftqratfwrtqrqnfcnft arrft %w?arf^ftill ft fqq qqqflftreftfaHsid?qftftqrqftPfflra 

renqqftqtwqftreafrqfeftqr frq i q *qn wrqff MifaqrTft qftft^qqrfft^qrTqqrfeqi 

( 2 ) q^ sftftqnftqrqrftqrftqfr qq> qq m-u faqiq wh q*rf^qrr t "aft <w<*l qft qqqq>sr^qfftqtff qt 

qrqqq>fqrq!rftq>q?lsqq*q%1qiq q^f qr^cTT % q* mR^cN t sfft fqftt ftt qrq^ ft arfftqnft qr qrftqrft qft 
srqftftqra wrft^qqnrftqftqftqq^ftqft 3Fjqfqq^^' 3 n^faqft%ftqtf^fiqrq4ftrf^^'^^ TTTT < T '^ , !fe ! ^ 1 

71. WHhUwlUdl 

Tfc^qr m(qq>K) qr q>4qKl qft ftqf % faftt 'ft qnqfaq qt qireT ft’ wniakn fqjqr W *4^ % I 

72 . WfqftfqqqsrqNqqqftrwnwr 

(1) 3nq^rTwq-^qqqrftft3 t^tt qiPi^i^qrft<*><d*ie»ilTiqft'5q(ftfaqHf %<3qq*ftqftcii^*M^qr^% 
fqjqrf^qq qnft ftr 3Trq?qq> i 

( 2 ) qrcqqrerK, ^rqq^ft ft Muimia i ^qqft, q^tqftqrft wRiqqft %qrq faPHftf qft °qi<gnqq *w*ft ti 

73 . ftr$R qfh *qi^ftiqi 

(1) fqfHqHiqc ft%feftqr fqfftqq mw acft°h Pm fqfftqq,qqfftqq qrfqqft q^qram^Tqqqftf qqqq 
qft 5H fftfq q Wft % aniq ftft % qfrq q^ft wzm ft fifths arfqqnftqf ftft qrftqTftqt qr renpfr, Wft<i Iftreq ftpqr 

■qTcTT % I 

(2) ^ift^%qrq^ 3q1ft r ^ , 3qq'ft%qTqftq1^q^3qft^qTqftq| fqfWtw<rO% <*H«i<jfftr 

sftrftq 1^ qqf qr qft q^ qpft ■qn^ft i 


3T^qt-l 

(fqfftqqisftrl) 


PikJi 3ftr qhrftqcn ^ fttq'qr 

W :. 

fqqfqr :. 

^. ^^gKi fttw qrqn/qrqft ^ fqr ft ^fqr%3?fqqnft qrq^ftqrft %^rft sftT'sqq^fqrftft^^iq 

mftcr qnqf^rq ft ftftfaq qr ftqfft ft ft^s gsrft srftfaq q^teff 4ft qwft, qcqfw qqr qftfaq jwiai ft f^qrfcr ftft 

qvftqi/qjftftt I 

ft, <wft q ) q»n q»<cu/q qrft 1feft3qqftqr%q^ftftqfqqqftf ^xRiqT'aqqftqrftrqrq «i««eK ^ <*1*1 

ftftqfqcrfqfttqjrftftrqftftq^^qHi dq^l^fqfqqr^qft^nrq'sqfqqqftqqtqq^ qjftnr/q^ft aftrq^tftqitq^^nftqft 

3:^1^ aft?: q ^ % aftftq^ ft fqr^ q?t qr #q?ifqqq qqnft^r ^ q % qnftqq ft ftq^ft qT qqq ft^r 

ftr qrq ft«qq - 6R qqft qrft fq>ft) <q|qq ftr Rbftt qnftqq qq Pi-Gsqn q><ft qft spjqfqqqiqqjftqT/qrftqt 1 


Fqq$q : 
i jq qw : 
qqqm : ■ 


ftft qq^r 

Tja qrq : . 

qqqrq : . 
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(VKd TTWR % fmf % 3T^T tw ) 

315^-2 
[fafWT5(4)^i] 


oiP^iO ^^Tf^rrt 3 3f*PT '5TT X <Tf^TT ^TT ^ I 

1- ^ .'.'.. .’•. PdHPdPUd "^itw FRd!/3R?ft ^ 

(i) ^fc)c||r^d/f^yf^T^ 1 

(ii ) *TF far^ PcfdlPFcl t%^TR<fa/qfa 'sftF^d f I 

(iii) ^ far3ft^jfar^fa^TFtortfara^n■ mPci/hh! 11 ^ arpfa^raifa^r11 

(iv) ^qfaffafarm^rni 

2. 3' TRffa^T ^ yPd^l 'Mdi/<Mdl 1% TRfdd fc ifa' J ll TTdT ^ 3?lT Pl^Pfd % *nfa u M % RF* ^Tft 

■4 ftm 'PfiTj; rifft % faf^ ad<<^4) I 

ftdfar : 

; 

wf 7§ I 

Ptqiu fir 'rN^ii 

(fafwi7oft*ir) 


T*TR : . 

fadfal ; . 

4, 3^rRTT^rt,...3far, ^t ft Ph^Pw % T^grcr fttw d><di/4><dl ^ far... (ftr) 

.(t^IcTT) ftn Fftm T$TH 1 1 

2. *anfdd WT ftft ^RTiJpT 11 

^Ffsfd vm ftft ^RT^Fr 11 ftft rsRjijfft.-(T*TR) ..(faf?fl) t TOJ 

.(W) ftt pHHPdfed ft 3m T -pRTTf T*TFT fttfftd fa^JT RfT 11 


^TT dTR ; . 

T^TTF ft> 7 faqfad ftt TPjrfa : 
faftdd ftt dRhd : . 

FFdT^ : 

*ftr ?mj n in nft ^iz ft \ 


F/~ 3TM<H!d, 3TWT^ 
[ P^^iim III/IV/304-W2003/5RTF. ] 
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j MADHUBANI KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Madhubani, the 5th July, 2003 

Madhubani Kshetriya Gramin Bank (Officersand Employees)Service Regulations, 2001 

A.S. Govt./25/2003/07/No. 9.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Madhubani Kshetriya Gramin Bank after consultation with the Central Bank of 
India (Sponsor Bank) being the sponsor Bank and the National Bank of Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely :— 


CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and applications: 

(i) These regulations may be called Madhubani Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 18th Jan, 2001 (Year) 

(ii) These regulation shall come into force on the date of their publication in the Official Gazette. j 

(in) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: • 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputatioridb)m Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Bank Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( l); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Madhubani Kshetriya Gramin Bank established under sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the I st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(0 “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 
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(in) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulations 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means Central Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-11 . 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

( a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-curn-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. r 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or circumstance : 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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(1) The Chainnan shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made In accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4, 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

Oft 


(b) who having a spotiSe living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 


Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from fife 
operation of this Rule. ^ { 


(ii) Declaration 


Every officer of employee on his first appointment in the service of the Bank shall furnish a declaration about Ms 
marital status as per Schedule II. 


6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under^ub- 
section (1) of Section 17 of the Act. 


7, Commencement of Service 


Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shal I be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shaft be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the-case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shill leave or discontinue his service in the ftank wrthout first giving notice in 
writing to the Appointing Authority of his intention to leave of discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (IXb), he shall be liable to pay to the Bankas 

compensation, a sum equal to his pay for the period of notice reqi^rpd of him.^;; 

(2) Notwithstanding anything to the contrary contained in Sub-Regtl^tion (1), an. officer or employee against 

whom disciplinary proceedings are pending, shall not leave, discontinue or resign service in the Bank without the 

prior approval in writing of the Appointing Authority and hoy notice'of resignation giveii:by or. employee 

before or during the disciplinary proceedings shall not take effect.unless 

Explanation : ’ . ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issueckto him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

1. ; (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer oremployee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that n££icer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three Wroth s in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay ip case of an employee shall be given to such 
officer or employee in lieu thereof: . 'W.-- : ; . - 

Provided also that an officer or employee aggrieved by the order of the Chairman,.as^provided inSub-Regulation 
(2), may within one month of the passing of the order give in writing a representation t&ithe Board against tile decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of Superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decidedby the bank and circulated 
amongst the officers or-employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of sendee in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Aflairs, Banking Division, New Delhi letter No. F. 2/ 17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned fhat all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their sefection: 

Provided that if officersor employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER- IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding die Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to die Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers ol 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of thi 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendap 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitabh 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character 
subject to die condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake.or shall discontinue such work if so directed by the Competen 
Authority. 

Explanation : 

(i) Every officer or employee shall repeat to the Bank if any member of his family is engaged in a trade or business c 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agenc) 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(Hi) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his offich 
duties, take part in the registration, promotion or management of any bank or other company which is required t< 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or an? 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station « 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(j) An officer or employee shall not solicit or accept or permit any member of his family or any other person actirn 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, an} 
dowry. 

Explanation : 

For the puipose ot this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in Ocks, shares, etc. 

An officer or emf' ;e shall not speculate in stocks, shares, securities of any institution c. commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shal I 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(I)No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scripts or delivery tn the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 





THE GAZETTE OF INDIA : EXTRAORDINARY 


I kart HI — Sec. 4] 


Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
ms private employee: r } 


Provided fiuther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 

member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee Wh ° * S in ^ shaI1 fomish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit th^rescribed statement or appears 

unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

1 - wr • Explana ! ion 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
ume if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property * 

regard' ^ Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 

(a) die immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family* 

ffi) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held bv 
him; J 


(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. & 

u r (2) *?7 officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any imrnov- 
his (Sr 611 * ^ leaSe ’ ra0rtgage: pUrChaSe ’ sale - or otherwise either in his own name or in the name of any member of 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 


or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

r! io ootp him either m h ’ S name ° r “ the nam ' of a n,en,ber of his fami,y if the value of such a P r °P e,t >' exceeds 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 


* 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

9 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

fa) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

if . 1 

4 (1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

.32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii; Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bare and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficient^ or indolence or who commits acts detrimental to the interests o$ the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconrhict, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

Ci) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties „ 

(D Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary ^oss 
caused to the Bank by negligence or breach of orders. 

GO Reduction to a lower grade or post, or to a lower scale in a time scale. 

(hi) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

0) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or exa m i n a t ion in accordance with the terms of appointment to the post which he holds. 

GO Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(m) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybt 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement fb 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

' (viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
chaise I of this Regulation, the officer concerned shall be informed in writing of die imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(d) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(0 censure 

(u) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine 

(ii) withholding of increment(s) 

(Hi) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(i0 The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regu lation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

* 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both ofthem 
and the Chairman is of die opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority In 
respect of the officer shall be the,Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges again* both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contain M in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practice, nan^ly: * 

(0 Where it is alleged that an officer op employee is possessed of dispropoigonate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) i f after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
faci e case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 

this purpose. 

(,v) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 

of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall Dot be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 

would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the office i or employee shall be entitled for subsistence allowance as under: 

I. In case re an Officer 
(A; Pay 

, j, or the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ti) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 


For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 


(i) For the first three months of suspension l/3rd of the basic pay which the employee was draw ing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

* 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on - he reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to sire f . category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

. Provided further that if during the period of suspension, an employee retired by reason of his attaining the agd of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. T*he 
period during, which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 
An appeal shall lie; 

(0 To the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

‘ 49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In die case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which die death occurs. 

52. Increments 

In a scale, the increment shall accrue on die completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of die actual date of its accrual. 

* 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to die provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority: 
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55. Power to refuse leave or recall an officer or employee on leave 

(D Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

00 An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 wprking days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at die rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in die following year 

in respect of an officer. . t 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to die eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at die commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less die period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
! st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(h) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of*5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave, of the calendar year in which he is appointed. 

(b) The credit for die sick leave/raedical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service* 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
die Board grant extraordinary leave in excess of720 days to him and the Board while, according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where die Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or erhployee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Lea^e 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months af such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Reg||ption (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(1) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: ^ 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During; the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, 
irrespective of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 


68 . Provident Fund and Pension 

( 1 ) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of die Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (1 9 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by die 
Government of India in exercise of the powers conferred by Section 6 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 

hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 

Bank, or 

(d) Res ignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 

service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii ) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Prov ided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay ( i 00%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

{ 1 ) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule Hi and if such domicile is not his piace of birth he must establish the same to the satisfaction of the Appointing 

Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees^ hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE-^ 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:-- 

Date:-— 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.- Bank and which properly 

relate the office or position held by me in the said Bank. 

I.further dedare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the ; -ks of the said Bank or to the affairs of any person having any dealing w ith the said Bank and 
not will allow any such person to inspector have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation 


CARE: (To be on the lines of GOI Rules ) 

SCHEDULE—n 
[ See Regulation 5 (4)] 

Decimation to be obtained from every officer or employee on first appointment. 

I, Shri/Smt/Kum.s/o, w/o, d/o. 

as under: 


declare 


(0 That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one.spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


Name 


SCHEDULE—III 

Form B * 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date:........ 

I, the undersigned, having been appointed in the service of the . Bank hereby 

declare.-.„....(Place) in.(District) as my place of domicile. 

Z *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment. 


Signature 


♦ Strike out whichever is not applicable. 


Sd/- Illegible, Chairman 
[No. ADVT/IH/IV/304-L/2003/Exty.] 
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